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Abstract 

The healthcare sector is considered one of the sectors most vulnerable to crises, particularly health-related 
crises, especially with regard to the performance of healthcare providers, their integration, and the delivery 
of services to citizens. Therefore, this study aimed to examine the impact of challenges resulting from 
consecutive crises on the performance of healthcare providers at Al-Shifa Medical Complex in the Gaza Strip, 
under exceptional circumstances including the 2018 Great March of Return, the COVID-19 pandemic, and the 
2023 Gaza War. The study employed a cross-sectional design, given its suitability for the research nature. The 
study sample included 135 healthcare providers at Al-Shifa Medical Complex, comprising 45 physicians, 9 
pharmacists, 61 nurses, and 20 Paramedical. Data were collected using a validated questionnaire prepared 
by the researcher, which covered areas related to shortages of medical resources, occupational stress, 
professional burnout, department overcrowding, and the impact of these challenges on the quality of 
healthcare performance. Data were analyzed using appropriate statistical methods via the Statistical Package 
for the Social Sciences (SPSS). The results revealed a significant negative effect of crisis-induced challenges 
on the performance of healthcare providers. Severe shortages of medical supplies and medications, coupled 
with a large influx of patients, led to increased levels of occupational burnout and a reduced capacity to 
deliver optimal healthcare services. The findings also indicated that cumulative crises contributed to a decline 
in job satisfaction and an increase in psychological stress among healthcare providers. The study concluded 
that it is essential to enhance the preparedness of the healthcare system to respond to crises by supporting 
human resources, providing adequate medical supplies, developing effective emergency plans, and offering 
psychosocial support programs for healthcare workers, thereby improving their performance and ensuring 
the continuity of healthcare services during times of crisis. 
Keywords: Crises, Healthcare Challenges, Performance of Healthcare Providers, Al-Shifa Medical Complex, 
Gaza Strip. 

The General frame work of the research 

1.1 Introduction  

The health sector in the Gaza Strip has experienced one of the most severe and complex periods in 
its modern history as a result of repeated wars and prolonged crises, including the conflicts of 2008, 
2012, and 2014, the Great March of Return, the COVID-19 pandemic, and most notably the 2023 
war (Pub Med Central, 2025). 
These successive emergencies placed exceptional pressure on the healthcare system, leading to 
widespread destruction of infrastructure, severe shortages of medical supplies and human 
resources, disruption of supply chains, and a dramatic increase in humanitarian and health needs 
(UNRWA,2024). Hospitals were among the most affected institutions, with Al-Shifa Medical 
Complex-Gaza’s largest and main referral hospital bearing the greatest burden as it functioned as 
the primary emergency center during mass-casualty events, while simultaneously facing shortages 
of staff, fuel, medications, and partial destruction of its facilities amid a near-total blockade (Hassan, 
R., et al., 2022). 
Despite these extreme conditions, healthcare providers at Al-Shifa Hospital demonstrated 
remarkable resilience and professional commitment, continuing to deliver emergency and life-
saving care under unsafe and highly constrained circumstances. Medical teams were exposed to 
overwhelming workloads, direct security threats, and severe psychological and physical exhaustion 
due to continuous influxes of wounded patients and prolonged working hours. At the same time, 
damage to power, water, and sanitation systems further compromised infection control and patient 
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safety. The experience of Al-Shifa Medical Complex during these crises represents a critical case for 
understanding how prolonged conflict affects healthcare provider performance and system 
resilience, underscoring the urgent need for systematic documentation and analysis to inform future 
health emergency preparedness and crisis management in conflict-affected settings (MOH,2018). 

1.2 Research Problem 
Healthcare systems operating in conflict-affected settings are exposed to extreme, prolonged, and 
multidimensional pressures that significantly undermine their operational capacity and the performance of 
healthcare providers. In the Gaza Strip, decades of political instability, recurrent military confrontations, and 
systematic damage to health infrastructure have produced a persistent crisis context in which healthcare 
providers are compelled to deliver critical services under conditions of chronic resource shortages, 
heightened security risks, excessive workloads, and cumulative psychological distress. As the largest and most 
central tertiary referral hospital in the Gaza Strip, Al-Shifa Medical Complex has been at the core of emergency 
response efforts, particularly during the 2023 war and its continuing humanitarian repercussions. Healthcare 
providers at the complex have faced unprecedented professional, administrative, and psychological 
challenges that may adversely affect their performance, clinical judgment, coping capacity, and quality of 
healthcare delivery. These challenges extend beyond routine occupational stress and reflect the compounded 
impact of prolonged exposure to crisis conditions. Despite the central role of healthcare providers in 
sustaining health services during armed conflict, there remains a notable lack of empirical, context-specific 
research particularly within Palestinian and Arabic scholarly literature examining the relationship between 
crisis-related challenges and healthcare providers’ performance in prolonged emergency settings. Existing 
studies often focus on infrastructure damage or service availability, while insufficient attention is given to the 
human element of healthcare systems, namely the performance and resilience of healthcare providers 
operating under sustained crisis pressures. 
This gap in evidence limits the ability of policymakers, health authorities, and hospital administrators to 
design effective crisis management frameworks, psychosocial support systems, and human resource policies 
that are responsive to the realities of conflict-affected healthcare environments. Accordingly, the research 
problem lies in the need for a systematic and evidence-based examination of the nature and intensity of 
crisis-related challenges faced by healthcare providers at Al-Shifa Medical Complex, and an analysis of how 
these challenges influence their professional, administrative, and psychological performance during periods 
of war and prolonged humanitarian crisis. 
Therefore, the central research question guiding this study is: 
What is the impact of crisis-related challenges on the performance of healthcare providers at Al-Shifa Medical 
Complex in the Gaza Strip? 
1.3 Importance of the Study 

The importance of this study lies in its scientific, practical, and humanitarian relevance within the 
context of prolonged crises and armed conflict in the Gaza Strip. Recurrent wars, compounded by 
chronic siege and large-scale emergencies such as the Great March of Return and the COVID-19 
pandemic, have placed exceptional and sustained pressure on the Palestinian healthcare system. 
These conditions have profoundly affected healthcare providers, particularly those working at Al-
Shifa Medical Complex, the largest and most central referral hospital in Gaza, which has consistently 
borne the heaviest burden during periods of mass casualties and system collapse. 
From a scientific perspective, this study addresses a critical gap in Arabic and Palestinian academic 
literature concerning the impact of prolonged crises and warfare on the performance of healthcare 
providers in conflict-affected and resource-constrained settings. Despite the central role of 
healthcare workers in sustaining life during emergencies, limited empirical research has 
systematically examined how crisis-related challenges influence their professional, administrative, 
and psychological performance. By focusing on Al-Shifa Medical Complex as a case study, this 
research contributes original evidence that can advance theoretical understanding of crisis 
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management and performance dynamics within healthcare institutions operating under extreme 
conditions. 
1.4 Research Objectives 
1.4.1 General Objectives 

The aim of this study is to determine the impact of crisis challenges on the performance of 
healthcare providers at Al Shifa Medical Complex in the Gaza Strip. 
1.4.2 Specific Objectives 

1. Assess the level of crisis-related challenges faced by healthcare providers at Al-Shifa Medical 
Complex in the Gaza Strip. 
2. Evaluate the performance level of healthcare providers at Al-Shifa Medical Complex in the 
Gaza Strip. 
3. Examine the impact of crisis-related challenges on the performance of healthcare providers 
at Al-Shifa Medical Complex in the Gaza Strip. 
4. Determine whether there are statistically significant differences in perceptions of crisis-
related challenges based on personal variables (gender, age, educational qualification, years of 
experience, and job title). 
1.5 Research questions 

The main question addressed in this study what is the impact of the crisis's challenges on the 
performance of healthcare providers at Al Shifa Medical Complex in the Gaza Strip? This question is 
divided into the following sub questions: 
1. What is the level of crisis-related challenges faced by healthcare providers at Al-Shifa Medical 
Complex in the Gaza Strip? 
2. What is the level of performance of healthcare providers at Al-Shifa Medical Complex in the 
Gaza Strip? 
3. What is the impact of crisis-related challenges on the performance of healthcare providers 
at Al-Shifa Medical Complex in the Gaza Strip? 
4. Are there statistically significant differences in respondents’ average opinions on crisis-
related challenges attributable to personal variables (gender, age, educational qualification, years 
of experience, and job title 
1.6 Are there statistically significant differences in respondents’ average opinions on Research 
Hypothesis (With Dimensions) 
Main Hypothesis 
H₀: 
Crisis-related challenges, in their combined dimensions, have no statistically significant effect on the 
performance of healthcare providers at Al-Shifa Medical Complex in the Gaza Strip. 
H₁: 
Crisis-related challenges, in their combined dimensions, have a statistically significant effect on the 
performance of healthcare providers at Al-Shifa Medical Complex in the Gaza Strip. 
Sub-Hypotheses of the Main Hypothesis 
First Sub-Hypothesis 
H₀: 
Professional crisis-related challenges have no statistically significant effect on the performance of 
healthcare providers at Al-Shifa Medical Complex in the Gaza Strip. 
H₁: 
Professional crisis-related challenges have a statistically significant effect on the performance of 
healthcare providers at Al-Shifa Medical Complex in the Gaza Strip. 
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Second Sub-Hypothesis 
H₀: 
Administrative crisis-related challenges have no statistically significant effect on the performance of 
healthcare providers at Al-Shifa Medical Complex in the Gaza Strip. 
H₁: 
Administrative crisis-related challenges have a statistically significant effect on the performance of 
healthcare providers at Al-Shifa Medical Complex in the Gaza Strip. 
Research Boundaries 
The scope of this study is defined according to the four main boundaries: 
1. Human Boundary 
The study focuses on healthcare providers, including doctors, nurses, pharmacists and 
paramedical. 
2. Placed Applied Boundary 
The study is limited to Al-Shifa Medical Complex in the Gaza Strip. 
3. Topically Boundary 
The study examines the impact of the crises challenges on the healthcare provider performance. 
4. Timely Boundary 
The research covers the period from 2023 to 2026. 
1.7 Research Variables and Models 
The study variables were defined as follows: 
1. Independent Variable (Crises Challenges) 
o Resource Limitations: Availability of staff, equipment, and supplies. 
o Psychological Stress: Impact of stress and burnout on healthcare providers. 
o Training and Preparedness: Effectiveness of training programs for crisis management. 
o External Collaboration: Partnerships with NGOs or other organizations during crises. 
2. Dependent Variable (Performance of Healthcare Providers) 
o Quality of Care: Patient outcomes, adherence to treatment protocols, and overall healthcare delivery 
effectiveness. 
o Work Efficiency: Response times and productivity metrics of healthcare services. 
o Patients Satisfaction: Feedback from patients regarding their care experience. 
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Fig 1.1: The conceptual frame work of the study 

designed by the researcher in (2023) 
 
 
1.8 Research Limitations  
1. Healthcare providers faced difficulties maintaining a continuous presence at Al-Shifa Medical 
Complex due to their repeated displacement from the northern to the southern areas of the Gaza Strip as a 
result of the Israeli hostilities. 
2. Due to the rapid sequence of events, including ongoing bombardments and the resulting injuries and 
martyrdom of many medical service providers, it has become difficult to obtain any statements or information 
from them at this time. 
3. The absence of a regular electricity supply makes it extremely difficult to work under such conditions. 
4. The instability of the security situation has undermined job and operational stability within the 
Ministry of Health in Gaza, which serves as the main pillar of the health system in the Gaza Strip. 
5. Limited local and global studies on the subject. 
1.9 Research Terminologies 
1.9.1 Scientific Definitions of Crises Challenges 
• Challenges of crises are a set of interconnected factors that hinder the ability of institutions, states, 
or societies to respond quickly and effectively to unexpected disruptions. These factors include difficulties in 
decision-making, a lack of accurate information, time pressure, the overlap of economic, social and political 
dimensions as well as the increasing complexity resulting from globalization and the interdependence of 
modern systems (Hermann, Charles F. (2024). 
• Crisis challenges related to decision-making are represented by the difficulty of making quick and 
accurate decisions amid unclear information, time limitations, and psychological and organizational pressures 
(Boin A., T Hart, P., Stern, E., & Sundelius, B. 2023). 
• Hospitals face multiple challenges during crises including limited medical resources, increased patient 
load, staff shortage, disrupted supply chains and administrative difficulties (WHO,2020). 
1.9.2  Operational definitions of Crises Challenges 
• Crisis challenges from the communication perspective are those resulting from weak communication 
channels, the spread of rumors, conflicting messages, and the difficulty of delivering accurate information to 
stakeholders in a timely manner (Coombs, W. T., 2022). 
• Crisis management is the administrative process that deals with unexpected and threatening events 
that may harm an organization, its operations, or its environment. It aims to anticipate potential crises, plan 
for them, and respond in an organized manner to reduce their negative impacts (Wikipedia, 2022). 
• Crisis challenges from the perspective of crisis management are the difficulties that arise during the 
crisis management cycle and affect the stages of preparedness, response, containment, and recovery, due to 
organizational complexity, role conflicts, and lack of readiness (Mitroff, I. I., (2020). 
1.9.3 Definitions of the performance of healthcare providers 
• Healthcare provider performance involves assessing the practices of healthcare professionals, 
including their approaches to medication prescribing, patient counseling, and the overall effectiveness of 
their patient care management. This evaluation is essential to ensure that healthcare providers meet the 
necessary standards in delivering quality care and improving patient outcomes. Through such assessments, 
healthcare systems can identify areas for improvement and enhance the performance of healthcare providers 
(Wisdom Library,2024). 
• Healthcare provider performance includes evaluating healthcare professionals' practices such as 
medication prescribing, patient counseling, and the effectiveness of their patient care management, as 
reported by regional sources, emphasizing the importance of quality in healthcare delivery (Wisdom 
Library,2024). 
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-Literature Review and Previous Studies 
This chapter aims to establish the theoretical foundation of the study by reviewing the key concepts related 
to crisis management and crisis challenges, as well as the performance of healthcare providers. It also 
highlights the importance and dimensions of each variable. In addition, the chapter presents a critical review 
of relevant previous studies in order to identify research gaps and support the conceptual framework upon 
which the current study is based. 
2.1 The concept of the crises management  

• Crisis management is defined as the process of preserving the organization's assets and 
properties, maintaining its ability to generate revenue, and protecting its personnel and 
employees from various risks. It involves the responsibility of managers in this activity to identify 
potential risks and attempt to avoid them or mitigate their impact on the organization if complete 
avoidance is not possible (Marefa.Org, 2025). 
• Crisis management in management is defined as the process that involves planning, 
preparation, and handling unexpected or emergency events that may threaten the stability of the 
organization or its ability to operate effectively (Alkhateeb, T. T. (2017). 
• Crisis challenges are administratively defined as the set of difficulties and pressures that management 
faces before, during, and after a crisis which delay its ability to make rapid and effective decisions, coordinate 
resources, communicate with participants and maintain business continuity among uncertainty, lack of 
information, time constraints, and heightened risks Coombs, W. T. (2019). 
2.2 The elements of crisis management and its importance 

Crisis management is defined as a systematic process that involves planning for, preparing to, and 
responding to unexpected events that may threaten the stability, operations, or survival of 
organizations. The elements of crisis management represent the core pillars that enable 
organizations to anticipate crises, reduce their negative impacts, and ensure effective response and 
recovery. These elements can be outlined as follows: 
Crisis Identification refers to the early recognition of events or conditions that have the potential to 
escalate into a crisis. Early identification is essential, as organizations cannot address risks or threats 
unless they are first recognized. Effective crisis identification allows management to initiate 
preventive measures and activate preparedness mechanisms in a timely manner. 
Crisis Planning involves the development of proactive strategies, policies, and contingency plans 
designed to manage potential crises before they occur. The importance of crisis planning lies in its 
role in reducing uncertainty and panic, enhancing organizational readiness, and accelerating 
response speed when a crisis emerges. 
Crisis Response refers to the implementation of predetermined plans, procedures, and decisions 
during the occurrence of a crisis. An effective crisis response ensures rapid and appropriate actions, 
which significantly minimize losses, contain the crisis, and prevent further escalation of its negative 
consequences. 
Crisis Communication entails the dissemination of accurate, clear, and transparent information to 
all relevant stakeholders throughout the crisis lifecycle. Effective communication is crucial for 
maintaining trust, coordinating actions, and preventing misinformation and rumors that may 
exacerbate the crisis and negatively affect organizational performance. 
Crisis Recovery focuses on restoring normal operations and organizational conditions after the crisis 
has subsided. The recovery phase is vital for ensuring business continuity, rebuilding capacities, and 
reducing the likelihood and impact of future crises. 
Post-Crisis Evaluation involves systematically assessing how the crisis was managed, identifying 
strengths and weaknesses in the response, and extracting lessons learned. This element is 
particularly important because every crisis represents a learning opportunity that can enhance 
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organizational preparedness and improve future crisis management practices (Trust Community, 
2025). 
 
2.3 Crises Management Problems and Their Solutions 

Despite the importance of crisis management, organizations often face several challenges that 
hinder effective crisis handling. One of the most significant problems is delayed crisis detection, 
where the failure to identify early warning signs leads to increased losses and limited response 
options. To address this issue, organizations should establish continuous risk monitoring and analysis 
systems, in addition to training employees to recognize potential warning indicators. 
Another common problem is weak crisis planning, as the absence of clear and comprehensive plans 
often results in confusion and disorder during crisis situations, thereby exacerbating negative 
outcomes. This challenge can be mitigated by developing detailed emergency and contingency plans 
that cover various potential scenarios, regularly updating these plans, and reviewing them after each 
crisis to prevent recurrence. 
Ineffective communication during crises also poses a major challenge, as inaccurate, delayed, or 
inconsistent information increases uncertainty, fuels rumors, undermines trust, and ultimately 
weakens organizational performance. To overcome this problem, organizations must establish 
official and reliable communication channels and train dedicated crisis communication teams to 
deliver timely, transparent, and consistent messages. 
Resistance to change within organizations represents another obstacle, as some employees may 
reject necessary adjustments and new procedures introduced during crises. Addressing this issue 
requires raising awareness about the importance of change, fostering a culture of flexibility, and 
involving employees in decision-making processes to enhance acceptance and commitment. 
2.4 The importance of The Crises Challenges 
Crisis challenges derive their importance from the critical role they play in enhancing the preparedness and 
resilience of individuals, organizations, and communities. Crises often expose structural weaknesses and 
operational gaps within systems, thereby providing valuable opportunities to develop more effective 
strategies for managing future risks. The importance of crisis challenges lies in their contribution to 
strengthening adaptability to changing circumstances, improving decision-making processes, stimulating 
creativity and innovation, and reinforcing social and institutional cohesion (Coombs, 2022). 
In healthcare institutions, the importance of crisis challenges can be examined from two primary 
perspectives: 

1. For the institution is as follows: 
Crisis challenges compel healthcare institutions to seek innovative and alternative solutions to complex 
problems. Confronting crises enhances the institution’s ability to adapt to rapidly changing conditions and 
uncertain environments. Additionally, crises reveal organizational strengths that can be reinforced, as well as 
weaknesses that require corrective action, thereby contributing to improved future performance. Moreover, 
effectively addressing crisis challenges supports the development of long-term strategic plans aimed at 
enhancing institutional stability and sustainability. 

2. For the employee is as follows: 
At the individual level, crisis challenges play a significant role in developing employees’ problem-solving and 
decision-making skills. Facing demanding situations enhances employees’ ability to adapt to new 
requirements and changing work conditions. Successfully overcoming crisis-related challenges increases 
employees’ self-confidence and professional resilience. Furthermore, crisis experiences teach employees 
how to maintain acceptable levels of performance and service quality despite high levels of pressure and 
stress. 
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2.5 The Dimensions of Crisis Challenges 
Crisis challenges are characterized by their sudden, complex, and multidimensional nature, which requires a 
comprehensive understanding of their various dimensions in order to manage them effectively. These 
dimensions reflect the diverse areas affected by crises and the extent to which their impacts extend beyond 
immediate operational disruption. The main dimensions of crisis challenges can be classified as follows: 
• The Strategic Dimension refers to the extent to which crises influence an organizations or a state’s 
long-term plans, strategic objectives, and policy directions. Crises often force decision-makers to reconsider 
priorities, reallocate resources, and adjust strategic goals in response to rapidly changing conditions. 
• The Psychological and Behavioral Dimension relates to the impact of crises on the mental health and 
behavior of individuals and communities. Crises may generate high levels of anxiety, stress, fear, and 
uncertainty, which can lead to loss of trust, emotional exhaustion, and behavioral disturbances. In healthcare 
settings, this dimension is particularly critical due to prolonged exposure of healthcare providers to stressful 
and life-threatening situations. 
• The Political and Social Dimension encompasses the effects of crises on political stability, 
institutional legitimacy, and the effectiveness of public policies. From a social perspective, crises can intensify 
social problems such as poverty, unemployment, forced migration, conflicts, and social fragmentation. Global 
crises, such as the COVID-19 pandemic, have clearly demonstrated the interconnected political and social 
consequences of large-scale crises (Reinhart & Rogoff, 2020). 
2.6 The concept of psychological stress 
Psychological stress refers to a multidimensional state that arises when individuals perceive those 
environmental demands exceed their adaptive capacities and available coping resources. This imbalance 
between external pressures and internal resources activates complex physiological, emotional, cognitive, and 
behavioral responses aimed at restoring equilibrium, When stressors persist or intensify without adequate 
coping mechanisms, they may disrupt psychological stability and impair overall functioning (WHO, 2022). 
From a theoretical perspective, psychological stress is not merely a reaction to external events but is shaped 
by the individual’s cognitive appraisal of the situation. According to the transactional model of stress, 
individuals continuously evaluate whether a given demand represents a threat, challenge, or harm, and 
whether they possess sufficient resources to manage it. Therefore, stress outcomes vary depending on both 
contextual factors and personal resilience. 
In healthcare settings, psychological stress assumes a particularly critical dimension. Healthcare professionals 
operate in environments characterized by high responsibility, time pressure, emotional exposure, and moral 
accountability. During crises such as armed conflict, large-scale emergencies, or system collapse these 
stressors intensify significantly. Excessive workloads, exposure to traumatic injuries, fear for personal and 
family safety, ethical dilemmas in resource allocation, and prolonged uncertainty collectively amplify stress 
levels among healthcare providers (Shanafelt, T., Ripp, J. & Trockel, M. (2021). 
Reports from World Health Organization (2020) indicate that healthcare workers in crisis settings face 
elevated risks of anxiety, depression, burnout, and psychosomatic symptoms. When unmanaged, prolonged 
psychological stress may lead to emotional exhaustion, depersonalization, reduced professional efficacy, 
impaired clinical judgment, and decreased quality of patient care. 
2.9.1 Arabic Studies 

2.9.1.1 Investigation of Crisis and Disaster Preparedness among Jordanian Healthcare Providers: A 
Cross-Sectional Study 
Hammad et al. (2025) conducted a cross-sectional study to evaluate the level of crisis and disaster 
preparedness among healthcare providers in Jordan, including their readiness to respond to health 
emergencies and large-scale incidents. The study utilized a standardized questionnaire to assess 
preparedness levels among 282 healthcare professionals working in five public hospitals. 
The findings revealed that the overall level of preparedness was moderate. Moreover, statistically significant 
differences were identified among professional categories, including physicians, nurses, and technicians, 
suggesting variability in crisis-response competencies across occupational groups. The results also indicated 
gaps in specialized training and practical competencies related to crisis management and disaster response. 
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The significance of this study lies in its demonstration that crisis preparedness represents a fundamental 
determinant of healthcare providers’ performance and operational efficiency, particularly in high-pressure 
and emergency environments. Moderate preparedness levels may limit healthcare workers’ ability to 
respond effectively to unexpected crises, potentially affecting patient safety, service continuity, and 
institutional resilience. 
These findings are highly relevant to the current study, which examines the impact of crisis-related challenges 
on the performance of healthcare providers at Al-Shifa Medical Complex in the Gaza Strip. While Hammad et 
al. (2025) focused on preparedness in a relatively stable healthcare context, the present study investigates 
performance under prolonged and compounded crisis conditions, including armed conflict and systemic 
resource shortages. 

2.9.1.2 Crisis Management and its Impact on Hospital Performance: A Field Study on King Salman 
Hospital in Riyadh 

AlMoanes (2025) conducted a field study to examine the impact of crisis management practices on 
hospital performance at King Salman Hospital in Riyadh. The study analyzed crisis management 
across four key stages: preparedness and prevention, damage containment and mitigation, recovery 
(restoration of activity), and organizational learning. 
The findings demonstrated strong agreement among respondents regarding the importance of 
implementing all stages of crisis management within hospital settings. Participants emphasized that 
effective application of these stages enhances institutional readiness, improves coordination during 
emergencies, and strengthens response mechanisms. Statistical analysis confirmed that crisis 
management has a significant positive impact on hospital performance indicators. 
Specifically, the study concluded that comprehensive crisis management practices contribute to 
improving patient safety, reducing mortality rates, minimizing medical errors, and maintaining 
service continuity during emergencies. The learning stage was highlighted as particularly important, 
as it enables institutions to evaluate crisis responses and refine future strategies. 
These findings are highly relevant to the current study, which investigates the impact of crisis-related 
challenges on the performance of healthcare providers at Al-Shifa Medical Complex in the Gaza 
Strip. While AlMoanes (2025) focused on a hospital operating within a relatively stable healthcare 
infrastructure, the present study examines performance under prolonged and compounded crisis 
conditions, including armed conflict, resource scarcity, and systemic instability. 
Therefore, integrating the four stages of crisis management into the analytical model of the current 
research strengthens the theoretical foundation of the study and provides a structured lens through 
which performance outcomes can be interpreted within crisis environments. 

2.9.1.3 Providing Care under Extreme Adversity: The Impact of the Yemen Conflict on Health 
Workers 
The study was used as the main source because it relies on direct data from healthcare workers and 
determines the impact of crises on their performance. It also highlights the general effect on the healthcare 
workforce in Aden, and WHO reports were used to provide a background on the status of health services and 
facilities in Aden as part of the analysis of the health environment. 
The study relied on in-depth interviews with 43 healthcare workers, and focus group discussions with 
healthcare providers gathered in Sana’a, Aden, and Taiz. 
The importance of the study lies in its scientific description of the impact of the crisis on the performance of 
healthcare providers and their professional and personal lives in Aden. 
The results emphasized that the staff faced ongoing violence and security tensions while performing their 
duties under very difficult working conditions, including shortages of essential supplies and medicines, 
prolonged salary suspensions, and professional and personal psychological pressures, which negatively 
affected their health and work (PMC, 2025).  
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2.9.2 Foreign Studies 

2.9.2.1 Emotional resilience and sense of danger among doctors in hospitals during periods of 
heightened tensions and warfare in Israel 
A recent study published in the Israel Journal of Health Policy Research (2024) investigated the impact of war 
and heightened security tensions on physicians’ professional functioning within Israeli hospitals. The study 
aimed to assess how exposure to conflict-related environments influences doctors’ performance by 
examining two central variables: personal emotional resilience and perceived sense of danger while working 
in hospitals located near active conflict zones. 
The research adopted a comparative design, contrasting physicians employed in hospitals in southern Israel 
geographically proximate to Gaza and frequently exposed to security escalations with those working in 
hospitals situated in relatively secure regions. This comparison allowed for the evaluation of contextual 
exposure to threat as a determinant of psychological and professional outcomes.. 
This study provides important empirical evidence regarding the psychological mechanisms through which 
exposure to conflict environments affects healthcare professionals. The identification of perceived danger as 
a significant stressor aligns closely with the conceptualization of crisis challenges in the present research. In 
environments characterized by armed conflict, healthcare providers are not only confronted with clinical 
overload but also with direct or indirect threats to personal safety.. 
Furthermore, while the Israeli study highlights emotional resilience as a moderating variable that buffers the 
impact of perceived danger, the current study expands this framework by examining how crisis challenges 
including perceived danger, psychological stress, and resource shortages collectively influence measurable 
dimensions of healthcare providers’ performance. In doing so, the present research shifts the analytical focus 
from psychological adaptation alone to the broader interaction between structural crisis conditions and 
professional performance outcomes. 
Thus, the Israeli study offers a comparative regional perspective that strengthens the theoretical foundation 
of the current research, while the present study contributes by investigating the phenomenon within a 
chronically conflict-affected health system, thereby addressing a critical gap in the literature concerning 
sustained crisis exposure and workforce performance (Israel Journal of Health Policy Research,2024). 

2.9.2.2 Healthcare system resilience and adaptability to pandemic disruptions in the United States 
Lu Zhong et al. (2024) examined the resilience and adaptability of the United States healthcare system in 
response to large-scale crisis disruptions, particularly during the COVID-19 pandemic. The study aimed to 
evaluate the system’s structural capacity to absorb shocks, reorganize resources, and maintain service 
continuity amid successive waves of disruption. 
The findings indicated that while the U.S. healthcare system demonstrated a measurable degree of 
adaptability, its flexibility remained constrained under prolonged crisis pressure. Variations in institutional 
responses were observed across different phases of the pandemic, suggesting that resilience was not 
uniformly sustained over time. Notably, the availability of an adequate number of physicians emerged as a 
critical determinant in strengthening systemic resilience and maintaining operational stability. 
However, the study also highlighted a significant rise in burnout among physicians and nurses during crisis 
periods. Elevated stress levels, sustained heavy workloads, role reassignments, and insufficient psychological 
support contributed substantially to emotional exhaustion and professional fatigue. Importantly, burnout 
was found to be directly associated with reduced patient safety outcomes and diminished quality of care, 
underscoring its operational consequences beyond individual well-being. 
This study contributes to the theoretical understanding of crisis resilience by demonstrating that system 
adaptability depends not only on structural capacity but also on workforce sustainability. Even within a highly 
resourced healthcare system such as that of the United States, prolonged crisis exposure resulted in 
significant burnout, which in turn negatively affected service quality and patient safety. 
Moreover, the study reinforces a central assumption of the current research: resilience at the system level 
cannot be sustained without safeguarding the psychological and professional stability of healthcare 
providers. Burnout, excessive workload, and insufficient support structures are not merely individual health 
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concerns; they represent systemic risk factors that directly influence performance indicators such as 
efficiency, service quality, and organizational continuity. 
By integrating these insights, the present study extends the discussion of resilience from macro-level system 
adaptability to micro-level workforce performance within a protracted crisis setting. It empirically 
investigates how crisis challenges including workload intensity, resource shortages, and psychological stress 
shape the operational capacity of healthcare providers in a conflict-affected institution (Lu Zhong, Dimitri, L., 
Sen Pei, Jianxi Gao, 2024). 

2.9.2.3 Mental Health, Burnout and Job Stressors Among Healthcare Workers During the COVID-
19 Pandemic in Iran 
Hajebi et al. (2022) conducted a cross-sectional study to assess mental health status, occupational stress, and 
burnout levels among healthcare workers in hospitals and healthcare centers across Iran during the COVID-
19 pandemic. The study aimed to: 
1. Estimate the prevalence of anxiety and depression among healthcare professionals during 
the crisis, 
2. Measure levels of occupational burnout and its impact on hospital staff, and identify job-
related stressors associated with professional duties during the pandemic period. 
The findings revealed that more than half of the participants exhibited symptoms of generalized anxiety, 
depression, or both during the crisis. Additionally, a substantial proportion of healthcare workers experienced 
moderate to high levels of occupational burnout. The study identified several predictive factors contributing 
to psychological stress and burnout, particularly concerns about family members’ health and reciprocal fears 
within families regarding the healthcare worker’s exposure to infection. These findings underscore the 
multidimensional nature of crisis-related stress, extending beyond workplace pressures to include family-
related and social stressors. 
The Iranian study provides empirical evidence that large-scale health crises significantly compromise the 
psychological well-being of healthcare workers, leading to elevated anxiety, depressive symptoms, and 
burnout. These findings strongly support the theoretical foundation of the present research, which 
conceptualizes psychological stress and burnout as key consequences of crisis exposure. 

Moreover, Hajebi et al. (2022) identified family-related concerns as significant predictors of stress 
and burnout. This dimension is particularly relevant to the Gaza context, where healthcare workers 
often face simultaneous professional obligations and direct threats to their families’ safety during 
periods of conflict. Thus, the cumulative psychological burden in such an environment may be 
intensified by the convergence of occupational stressors and existential insecurity (Hajebi, A., 
Abbasinejad, M., Zafar, M., & Taremian, F. ,2022). 
The present study extends beyond measuring mental health outcomes by examining how crisis challenges 
including psychological stress and burnout translate into measurable performance indicators such as 
professional efficiency, service quality, organizational commitment, and functional stability. In doing so, it 
moves from documenting psychological distress to empirically analyzing its operational consequences within 
a high-risk healthcare institution. 
Accordingly, the Iranian study reinforces the conceptual argument that crisis exposure significantly affects 
healthcare workers’ psychological health, while the current research contributes by situating this relationship 
within a protracted conflict environment and linking psychological outcomes directly to performance metrics. 
This analytical extension represents a substantive addition to the regional and international literature on 
healthcare workforce resilience in crisis settings. 

Field Study 

4.1.1 Sample and Sampling Technique 
Due to the large size of the study population and the exceptional conditions prevailing during the 2023 war 
including security risks, staff displacement, excessive workload, and limited access to hospital departments it 
was not feasible to include the entire population. Therefore, a sample representing 10% of the total 
healthcare workforce at Al-Shifa Medical Complex was selected for participation in the study. 
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The total sample size 1350 divided to 450 physicians, 610 nurses, 90 pharmacists, and 200 paramedical staff, 
the sample included 45 physicians, 61 nurses, 9 pharmacists, and 20 paramedical staff, representing 
approximately 10% of each category. This method guarantees statistical representation while remaining 
feasible during crisis conditions. 
By using this approach, the study balances accuracy, representativeness, and feasibility, ensuring that the 
results reflect the experience and performance of healthcare providers at Al-Shifa Medical Complex during 
crisis periods. 

Table 4.1: Distribution of the participants according to their specialties 

Target Population The number 

Physicians 45 

Pharmacists 9 

Nurses 61 

Paramedical 20 

Total 135 

4.1.2 Period of the study 
The study conducted at the end of year 2023. After obtaining approval for the study proposal from 
the University of Al-Butana, an administrative letter sent to the General Directorate of Human 
Resource Development at MOH in 2023 to offer facilitation for conducting the study in MOH hospital. 
Data collected started from 1st Oct 2023 to Jan. 2024. Data analysis and discussion is finished at first 
Mar., to 1st Apr. 2025. The study took approximately 1 years in total from its beginning. It should be 
noted that the delay in conducting the study was due to the Gaza War in 2023. 

4.1.3 Eligibility Criteria 

4.1.3.1 Inclusion Criteria 
Individual who are working in the medical field including doctors, pharmacists, nurses, and other 
medical staff in Al-Shifa Medical Complex. 

4.1.3.2 Exclusion criteria 
Staff who are not working in the medical field such as administrative staff, maintenance and cleaners 
in Al-Shifa Medical Complex 

4.1.4 Ethical and Administrative Considerations 
Before conducting the study, the researcher obtained approval from Helsinki Committee and Ministry 
of Health to conduct the study, in addition, consent form was obtained from the participants 
confirming their agreement to participate in the study. 

4.1.5 Pilot Study 
A pilot study for the questionnaire was conducted before real data collection. It provides a trial run 
for the questionnaire, which involves testing the wordings of question, identifying ambiguous 
questions, testing the techniques that are used to collect data, and measuring the effectiveness of 
standard invitation to respondents (Fitzpatrick and Wallace, 2006). The researcher included 25 
participants from the study population, who met the inclusion criteria in the pilot study to assess how 
easy was the instrument to use, to explore any ambiguity in the terms and to estimate the time 
needed to complete the questionnaire. Since no change was done on the instrument, these 
participants were included in the final data analysis. 

4.2 Data Collection and Analysis 

4.2.1 Study Tools 
Data were collected using a structured self-administered questionnaire developed by the researcher based 
on a comprehensive review of relevant literature and previous studies. 
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The questionnaire included multiple questions. The variety of these questions is designed first to 
meet up with the research objectives, also to gather all the required data that can support the 
conversation, results and advice in the study. The questionnaire made up of three sections to 
perform the purpose of the research. The following is a detailed description of the questionnaire 
content 

4.2.2 Validity of study instruments 

4.2.2.1 Face Validity 
To increase the response rate, it is important to maintain good face validity for the questionnaire. The 
researcher constructed the questionnaire in an appealing design. And researcher asked the participants in 
the pilot study about their opinions regarding the structure, shape, clarity and format. 

4.2.2.2 Content Validity 
The questionnaire was evaluated by experts to validate the questions and their relation to the domains that 
reflect the study and their comments were taken into consideration and modification was performed 
accordingly. Many useful and important modifications and comments were made and taken into 
consideration for the questionnaire . 

4.2.2.3 Statistical Validity 
To ensure the validity of the questionnaire, two statistical tests should be applied. The first test is internal 
validity (Pearson test) which measure the correlation coefficient between each item in the dimension and the 
whole dimension. The second test is structure validity (Pearson test) that used to test the validity of the 
questionnaire structure by testing the validity of each dimension and the validity of the whole questionnaire. 
It measures the correlation coefficient between one dimension and all the dimensions of the questionnaire 
that have the same level of similar scale.  
4.2.3.3.1 Internal validity 
The internal consistency was measured by calculating the value of the correlation coefficient the paragraph 
and the total degree of the dimension to which this paragraph belongs. 

Firstly: Validity of the internal consistency of the dimension (Crisis 

Challenges) 

Results in table (4.4) showed that the probability value of each paragraph of the dimension is less than the 
level of significance 0.05, and this confirms the statistical relationship between the paragraph and the total 
score of the dimension, and this means that these paragraphs have measured the goal for which they were 
set. 

Table 4.2: The correlation coefficient between each paragraph in the dimension and the total degree 

of the dimension (Crisis Challenges) 

No. Paragraphs 
Correlation 
Coefficient 

p-
value 

Resource Limitations 

1.  There is an adequate number of healthcare providers during crises. 0.685 0.001 

2.  Medications and medical supplies are sufficient to deal with crises. 0.711 0.001 

3.  
Shortages of healthcare providers or supplies negatively affect my ability 
to provide medical care. 

0.725 0.001 

4.  The healthcare facility is well-equipped with resources to manage crises. 0.738 0.001 

5.  The absence of security poses a risk to healthcare providers. 0.695 0.001 

6.  Patient overcrowding increases the difficulty of providing healthcare. 0.745 0.001 

7.  Power outages directly affect healthcare delivery. 0.781 0.001 

Psychological Pressures 

1.  I often feel stressed due to crises at my workplace 0.771 0.001 

2.  Fatigue affects my ability to perform tasks effectively 0.651 0.001 

3.  I experience psychological exhaustion during prolonged crises 0.647 0.001 
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No. Paragraphs 
Correlation 
Coefficient 

p-
value 

4.  Stress affects my decision-making in critical situations 0.724 0.001 

5.  I make extra efforts to cover staff shortages 0.811 0.001 

6.  I consider leaving work due to multiple pressures during crises 0.726 0.001 

Training and Preparedness 

1.  Training programs adequately prepare me to handle crises 0.666 0.001 

2.  I feel confident in my ability to manage emergencies due to prior training 0.779 0.001 

3.  The training I received is regularly updated to address new challenges 0.757 0.001 

4.  I have access to clear protocols and guidelines during crises 0.658 0.001 

5.  
There is an emergency plan in place to manage crises, either previous or 
future 

0.729 0.001 

External Collaboration 

1.  
Partnerships with NGOs or other organizations help improve crisis 
management 

0.652 0.001 

2.  
I actively participate in joint initiatives with external organizations during 
crises 

0.647 0.001 

3.  
Collaboration with external organizations enhances the quality of care 
provided during emergencies 

0.638 0.001 

4.  
Logistical support from international organizations is sufficient to 
improve crisis management 

0.674 0.001 

Secondly: Validity of the internal consistency of the dimension 

(Healthcare Providers’ Performance) 

Results in table (4.5) showed that the probability value of each paragraph of the dimension is less than the 
level of significance 0.05, and this confirms the statistical relationship between the paragraph and the total 
score of the dimension, and this means that these paragraphs have measured the goal for which they were 
set. 

Table 4.3: The correlation coefficient between each paragraph in the dimension and the total degree 

of the dimension (Healthcare Providers’ Performance) 

No. Paragraphs 
Correlation 
Coefficient 

p-
value 

Quality of Care 

1.  I can maintain a high quality of care even during crises. 0.622 0.001 

2.  Adherence to treatment protocols continues despite limited resources. 0.728 0.001 

3.  Patient health outcomes are not significantly affected by crises. 0.734 0.001 

4.  I demonstrate strong decision-making skills during crises. 0.758 0.001 

5.  There is effective and continuous coordination during crises. 0.778 0.001 

6.  I maintain professional standards of care during crises. 0.724 0.001 

Work Efficiency 

1.  I can respond quickly to patients’ needs during crises 0.663 0.001 

2.  My productivity remains high even under crisis conditions 0.698 0.001 

3.  I manage time effectively despite challenges posed by crises 0.675 0.001 

4.  I work according to policies and protocols compatible with reality 0.672 0.001 

5.  I continue providing healthcare to patients despite security risks 0.643 0.001 

Patient Satisfaction 

1.  Patients express satisfaction with the care they receive during crises 0.637 0.001 

2.  I receive positive feedback from patients regarding my performance 0.647 0.001 

3.  Patient complaints are minimal even under crisis conditions 0.728 0.001 
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4.2.3.3.2 Structure Validity 
Structure validity is the second statistical test that used to test the validity of the questionnaire structure by 
testing the validity of each dimension and the validity of the whole questionnaire. It measures the correlation 
coefficient between one dimension and all the dimensions of the questionnaire that have the same level of 
liker scale.  
As shown in table (4.6), the significance values are less than 0.05, so the correlation coefficients of all the 
dimensions are significant at α = 0.05, so it can be said that the dimensions are valid to be measured what it 
was set for to achieve the main aim of the study.  

Table 4.4: Correlation coefficient of each field and the whole of questionnaire 

No. Dimension 
Correlation 
Coefficient 

p-value 

Crisis Challenges 0.788 0.001 

1.  Resource Limitations 0.795 0.001 

2.  Psychological Pressures 0.727 0.001 

3.  Training and Preparedness 0.791 0.001 

4.  External Collaboration 0.734 0.001 

Healthcare Providers’ Performance 0.767 0.001 

1.  Quality of Care 0.824 0.001 

2.  Work Efficiency 0.737 0.001 

3.  Patient Satisfaction 0.718 0.001 

4.2.3 Socio-demographic characteristics of participants 
The importance of demographic information to meaningful quantitative analysis cannot be undermined. 
Background and demographic information from respondents were also stained. This section analyzed the 
demographic information of 135 respondents as shown in Table (4.7). 

Table 4.5: Socio-demographic characteristics of participants 
Variable Frequency (F) Percent (%) 

Gender 

Male 101 74.8 

Female  34 25.2 

Education Level 

Diploma 16 11.9 

Bachelor 80 59.2 

Postgraduate 39 28.9 

Age 

Less than 25 years 4 3.0 

25 to less than 35 49 36.3 

35 to less than 45 44 32.6 

45+ 38 28.1 

Years of experience 

Less than 5  8 5.9 

5 to less than 10 26 19.3 

10 to less than 15 42 31.1 

15+ 59 43.7 

Job title 

Physician 46 34.2 

Pharmacist 6 4.4 

Nurse 65 48.1 
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PrarMedical Assistant 18 13.3 

The socio-demographic distribution of the participants provides important context for understanding the 
perspectives and responses reported in the study.  

 Gender 
The results show that the majority of participants were male (74.8%), whereas females represented only 
25.2%. This gender imbalance may reflect staffing patterns in many healthcare institutions in Gaza, where 
certain professions particularly physicians and medical assistants tend to be male-dominated. Similar 
demographic trends were reported by El-Jardali et al. (2019), who noted a gender imbalance in several Middle 
Eastern healthcare settings, particularly in emergeny and acute care departments. 

 

Fig 4.1: Distribution of the respondents due to gender 

 Age 
The age distribution reveals a balanced mix of younger and more experienced staff: 36.3% were aged 25–35, 
32.6% were 35–45, and 28.1% were above 45 years. Only 3% were younger than 25. This indicates that the 
sample mainly consists of mid-career and senior healthcare professionals, which may enhance the reliability 
of their responses, as they bring extensive practical experience. Similar demographic patterns have been 
reported in studies from low-resource and crisis-affected settings, where workforce stability often results 
from long-term retention rather than new recruitment (Khatib et al., 2020). 

4.3 Hypotheses Testing 
The main and sub-hypotheses are verified using the multiple linear regression method, where the effect of 
the independent variable, representing the impact of crisis challenges, on the dependent variable, healthcare 
providers' performance, was studied using the Ordinary Least Squares (OLS) method. The null hypothesis 
(Ho), which assumes no statistically significant effect, is tested against the alternative hypothesis (H1), which 
assumes the existence of a statistically significant effect. 

• The impact of crisis-related challenges on the performance of healthcare providers at Al-Shifa 
Medical Complex in the Gaza Strip 
This study employed regression analysis as the primary statistical tool. Regression analysis allows for 
assessing the strength and nature of the relationship between crisis-related challenges such as resource 
limitations, psychological pressures, inadequate training, and lack of external collaboration and healthcare 
providers’ performance. To address this research question, the following hypothesis was formulated: 
H₀: Crisis-related challenges have no significant effect on the performance of healthcare providers at Al-Shifa 
Medical Complex. 
H₁: Crisis-related challenges have a significant effect on the performance of healthcare providers at Al-Shifa 
Medical Complex. 
By testing this hypothesis using regression analysis, the study aims to identify the extent to which different 
crisis-related factors influence the efficiency, effectiveness, and overall performance of healthcare staff in a 
high-pressure environment. 

Male
74.8%

Female 
25.2%

Gender
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Table 4.6: Regression Analysis of the Impact of Crisis-Related Challenges on the Performance of 

Healthcare Providers at Al-Shifa Medical Complex 

Dependent 
variable 

Independent variable 
Unstandardized Coefficients 

t 
p-value 

(Sig.) B Std. Error 

Healthcare 
Providers’ 

Performance 

C 1.608 0.339 4.741 0.000 

Resource Limitations 0.775 0.072 10.764 0.000 

Psychological Pressures 0.286 0.060 4.766 0.000 

Training and Preparedness 0.051 0.040 1.268 0.207 

External Collaboration 0.391 0.053 7.425 0.000 

F= 13.934     Sig=0.000     R2=67.2% 

 
The regression analysis examined the impact of various crisis-related challenges on the performance of 
healthcare providers at Al-Shifa Medical Complex. The model is statistically significant (F = 13.934, p = 0.000) 
and explains 67.2% (R² = 0.672) of the variance in healthcare providers’ performance, indicating a strong 
overall effect of the independent variables. 

 Training and Preparedness 
Training and preparedness showed a non-significant effect (B = 0.051, t = 1.268, p = 0.207), suggesting that, 
in this sample, formal training and preparedness programs did not have a statistically measurable impact on 
performance. 
This result may reflect gaps in the effectiveness or frequency of training programs in Palestinian healthcare 
facilities. Although training is critical in theory, inadequate practical implementation, resource constraints, or 
infrequent drills may limit its real-world impact, as highlighted in studies by Al-Husseini (2018). 

• Differences in respondents’ average opinions on crisis-related challenges attributable to personal 
variables (gender, age, educational qualification, years of experience, and job title) 
Understanding whether healthcare providers’ perceptions of crisis-related challenges differ according to their 
personal characteristics is essential for tailoring interventions and support programs. Personal variables such 
as gender, age, educational qualification, years of experience, and job title may influence how staff perceive 
and cope with crises, as they often affect experience, resilience, and exposure to specific types of challenges. 
Examining these differences provides insights into which groups may require additional training, resources, 
or psychological support to optimize performance during emergencies. 
Based on the research question, the hypothesis can be formulated as follows: 
H₀ (Null Hypothesis): There are no statistically significant differences in healthcare providers’ perceptions of 
crisis-related challenges based on gender, age, educational qualification, years of experience, or job title. 
H₁ (Alternative Hypothesis): There are statistically significant differences in healthcare providers’ perceptions 
of crisis-related challenges based on gender, age, educational qualification, years of experience, or job title. 
To test the hypothesis, appropriate statistical analyses should be applied depending on the type of personal 
variable: Gender (categorical, two groups) – Use Independent Samples t-test to compare mean perceptions 
between male and female respondents. Age, Educational Qualification, Years of Experience, Job Title 
(categorical with more than two groups) – Use One-Way ANOVA to compare mean perceptions across 
different categories (e.g., age groups, education levels, job titles). 

Table 4.7: Differences in Respondents’ Average Opinions on Crisis-Related Challenges by Personal 

Variables 

Variable  Class Mean STD Test statistic P-value  

Gender 
Male  3.23 0.38 

T= 0.324 0.746 
Female 3.26 0.39 

Education Level 
Diploma 3.30 0.44 

F=0.704 0.496 
Bachelor 3.21 0.33 
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Postgraduate 3.29 0.46 

Age 

Less than 25 years 2.91 0.25 

F=2.686 0.051 
25 to less than 35 3.16 0.30 

35 to less than 45 3.31 0.37 

45+ 3.32 0.47 

Job title 

Physician 3.23 0.42 

F=1.162 0.327 
Pharmacist 3.11 0.26 

Nurse 3.23 0.38 

Medical Assistant 3.39 0.33 

Years of experience 

Less than 5  3.11 0.34 

F=1.178 0.321 
5 to less than 10 3.22 0.28 

10 to less than 15 3.20 0.36 

15+ 3.31 0.44 

Investigating whether personal characteristics influence healthcare providers’ perceptions of crisis-related 
challenges is essential for understanding how staff experience and respond to emergencies in Palestinian 
healthcare settings. This study examined differences in perceptions across five personal variables: gender, 
educational level, age, job title, and years of experience. Overall, the analysis revealed that most personal 
variables did not produce statistically significant differences, indicating that perceptions of crisis-related 
challenges are largely uniform across staff groups. Minor trends were observed for age and years of 
experience, where older or more experienced staff reported slightly higher perception scores, but these 
differences were not significant. Similarly, gender, educational level, and job title did not significantly affect 
perceptions, suggesting that systemic factors such as resource constraints, high patient loads, and exposure 
to crises have a stronger influence than personal characteristics. 

 Gender: the mean perception scores for male (3.23) and female (3.26) healthcare providers 
show minimal differences, and the t-test (T = 0.324, p = 0.746) indicates that this difference is not 
statistically significant. This suggests that both male and female healthcare providers perceive crisis-
related challenges similarly in the Palestinian context. This finding aligns with previous studies in 
similar conflict-affected regions (Hamdan, 2020), which reported that gender does not significantly 
influence perceptions of healthcare challenges during crises, likely because all staff are exposed to 
similar operational conditions and stressors. 

 Educational Level: the mean scores across diploma (3.30), bachelor (3.21), and postgraduate 
(3.29) levels show only minor variation, and ANOVA results (F = 0.704, p = 0.496) indicate no 
statistically significant differences. This implies that educational qualification does not substantially 
affect how healthcare providers perceive crisis-related challenges. In the Palestinian context, this 
may reflect that regardless of education level, all staff face similar systemic constraints, including 
resource shortages and high patient loads. Similar conclusions were drawn by Abu-Saad et al. (2019), 
where education level did not significantly differentiate perceptions of workplace challenges in 
Gaza’s hospitals. 

 Age: Age groups show slightly more variation, with mean scores ranging from 2.91 (<25 
years) to 3.32 (45+ years), and the ANOVA test (F = 2.686, p = 0.051) approaches but does not reach 
conventional significance. Although not statistically significant, there is a trend suggesting that more 
experienced and older healthcare providers may perceive crisis-related challenges slightly more 
positively, possibly due to greater experience and coping strategies developed over time. This trend 
is consistent with Al-Husseini (2018), who reported that older and more experienced staff tend to 
exhibit higher resilience during crises, though differences are often modest. 
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 Job Title: Mean perceptions by job title ranged from 3.11 for pharmacists to 3.39 for medical 
assistants, with ANOVA results (F = 1.162, p = 0.327) showing no significant differences. This 
indicates that physicians, nurses, pharmacists, and medical assistants perceive crisis-related 
challenges similarly. In the Palestinian healthcare system, all staff categories are exposed to high 
patient demand, limited resources, and security pressures, which likely levels perceptions across 
roles. This aligns with Hamdan (2020), who found minimal variation in crisis perception across 
different professional roles in hospitals. 

 Years of Experience: Mean scores range from 3.11 (less than 5 years) to 3.31 (15+ years), 
and ANOVA results (F = 1.178, p = 0.321) indicate no statistically significant differences. Although 
more experienced staff report slightly higher perception scores, the differences are not significant, 
suggesting that crisis exposure affects all staff relatively equally, regardless of tenure. This finding 
partially aligns with Al-Husseini (2018), where years of experience contributed to coping strategies 
but did not significantly alter overall perceptions of crisis challenges. 

 Overall, the results indicate no statistically significant differences in perceptions of crisis-
related challenges based on gender, age, educational level, job title, or years of experience. This 
suggests that the shared work environment, high-stress conditions, and systemic limitations in 
Palestinian healthcare facilities create a relatively uniform perception of crisis-related challenges 
across different personal groups. 
• Differences in respondents’ average opinions on healthcare providers’ performance attributable to 
personal variables (gender, age, educational qualification, years of experience, and job title) 
Examining whether healthcare providers’ performance differs according to personal variables is essential to 
identify groups that may require additional support, training, or resources. Personal characteristics such as 
gender, age, educational qualification, years of experience, and job title can influence professional behavior, 
efficiency, decision-making, and overall performance, particularly in challenging environments such as crisis-
prone healthcare facilities in Palestine. Understanding these differences can help policymakers and hospital 
administrators design targeted interventions to enhance performance across all staff categories. 
Based on the research question, the hypothesis can be formulated as follows: 
H₀ (Null Hypothesis): There are no statistically significant differences in healthcare providers’ performance 
based on gender, age, educational qualification, years of experience, or job title. 
H₁ (Alternative Hypothesis): There are statistically significant differences in healthcare providers’ 
performance based on gender, age, educational qualification, years of experience, or job title. 
To test the hypothesis, appropriate statistical analyses should be applied depending on the type of personal 
variable: Gender (categorical, two groups) – Use Independent Samples t-test to compare mean perceptions 
between male and female respondents. Age, Educational Qualification, Years of Experience, Job Title 
(categorical with more than two groups) – Use One-Way ANOVA to compare mean perceptions across 
different categories (e.g., age groups, education levels, job titles). 

Table 4.8: Differences in Respondents’ Average Opinions on Healthcare Providers’ Performance by 

Personal Variables 

Variable  Class Mean STD Test statistic P-value  

Gender 
Male  3.04 0.50 

T= 1.511 0.133 
Female 3.19 0.54 

Education Level 

Diploma 3.37 0.31 

F=3.171 0.045 Bachelor 3.05 0.52 

Postgraduate 3.01 0.52 

Age 
Less than 25 years 3.34 0.25 

F=1.385 0.250 
25 to less than 35 3.02 0.49 
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35 to less than 45 3.18 0.49 

45+ 3.01 0.56 

Job title 

Physician 2.98 0.49 

F=1.213 0.307 
Pharmacist 2.99 0.46 

Nurse 3.12 0.46 

Medical Assistant 3.20 0.71 

Years of experience 

Less than 5  3.42 0.53 

F=2.576 0.057 
5 to less than 10 2.89 0.46 

10 to less than 15 3.13 0.50 

15+ 3.08 0.51 

 
Understanding how personal characteristics influence healthcare providers’ performance is 
essential for designing targeted interventions and support programs, especially in challenging 
environments like Palestinian hospitals. In this study, differences in perceived performance were 
examined across five personal variables: gender, educational level, age, job title, and years of 
experience. The analysis revealed that, overall, most personal variables did not produce statistically 
significant differences in performance perceptions. However, educational level was an exception, 
with diploma-holders reporting higher performance compared to those with bachelor’s or 
postgraduate degrees. Minor trends were observed for age and years of experience, where younger 
or less experienced staff tended to report slightly higher performance, but these differences were 
not statistically significant. Gender and job title showed no notable impact on performance 
perceptions, suggesting a relatively uniform experience across these groups. These findings highlight 
that, in the Palestinian healthcare context, systemic and environmental factors such as resource 
constraints, high patient loads, and crisis-related pressures may play a larger role in shaping 
perceived performance than individual demographic or professional characteristics. 

 Gender: the mean performance score for males (3.04) and females (3.19) shows a slight 
difference, with females reporting marginally higher performance. However, the t-test (T = 1.511, p 
= 0.133) indicates that this difference is not statistically significant. This suggests that both male and 
female healthcare providers perceive their performance similarly in Palestinian hospitals, reflecting 
the shared exposure to high patient loads, resource constraints, and crisis situations. This finding 
aligns with previous studies (Hamdan, 2020; Abu-Saad et al., 2019), which found no significant 
gender differences in perceived professional performance in conflict-affected healthcare settings. 

 Educational Level: Performance means varied slightly across diploma (3.37), bachelor (3.05), 
and postgraduate (3.01) qualifications. ANOVA results (F = 3.171, p = 0.045) indicate a statistically 
significant difference. This suggests that educational qualification may influence perceived 
performance. Specifically, staff with diploma level education reported higher performance than 
those with bachelor or postgraduate degrees. In the Palestinian context, this may be explained by 
the distribution of job roles: diploma holders often serve in hands-on, operational positions (e.g., 
nurses or medical assistants), where performance is more directly observable and task-focused. 
Similar findings were reported by Al-Husseini (2018), where less formally educated but experienced 
staff sometimes reported higher efficiency in routine tasks. 

 Age: Mean scores across age groups ranged from 3.01 (45+ years) to 3.34 (<25 years), with 
ANOVA (F = 1.385, p = 0.250) indicating no significant differences. Although younger staff reported 
slightly higher perceived performance, this difference is not statistically significant. In the Palestinian 
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context, performance perceptions appear consistent across age groups, likely because all staff face 
similar operational pressures and organizational constraints (Hamdan, 2020). 

 Job Title: Mean performance scores varied from 2.98 (physicians) to 3.20 (medical 
assistants), with ANOVA results (F = 1.213, p = 0.307) indicating no significant differences among job 
roles. This suggests that perceived performance is relatively uniform across professions. All 
healthcare staff, regardless of role, operate in high-stress, resource-limited environments in 
Palestine, which likely standardizes perceptions of performance (Abu-Saad et al., 2019). 

 Years of Experience: Mean scores ranged from 2.89 (5–10 years) to 3.42 (<5 years), with 
ANOVA (F = 2.576, p = 0.057) approaching significance but not crossing the conventional threshold. 
Although not statistically significant, there is a trend where staff with fewer than five years of 
experience reported slightly higher perceived performance. This may reflect a higher level of 
motivation, enthusiasm, or confidence among newer staff, whereas more experienced staff may be 
more critical of their performance. This trend is similar to observations in prior studies (Al-Husseini, 
2018), which suggested that experience influences self-evaluation but does not always produce 
significant differences in perceived performance. 

 Overall, the findings suggest that educational qualification is the only personal variable 
showing a statistically significant effect on perceived healthcare performance, with diploma-level 
staff reporting higher scores. Other variables gender, age, job title, and years of experience do not 
significantly affect perceptions of performance. This indicates that in the Palestinian healthcare 
context, systemic factors such as resource availability, crisis conditions, and operational pressures 
may have a stronger influence on performance perceptions than personal demographic or 
professional characteristics. 
 
-Results and Recommendations 

Level of Crisis-Related Challenges 
• The overall level of crisis-related challenges was high across the measured dimensions. 
• The most prominent challenges included: 
o Severe shortages of medical supplies and essential resources. 
o Overcrowding in hospital departments. 
o Increased workload and extended working hours. 
o Elevated levels of psychological stress. 
o Noticeable levels of occupational burnout among healthcare providers. 
2. Level of Healthcare Providers’ Performance 
• Despite the severity of crisis exposure, the overall performance level ranged between 
moderate and high across several dimensions. 
• The strongest performance indicators were observed in: 
o Professional commitment and ethical responsibility. 
o Emergency responsiveness and crisis handling capacity. 
o Continuity of care under resource-constrained conditions. 
3. Relationship Between Crisis Challenges and Performance 
• The analysis revealed a statistically significant inverse relationship between crisis-related 
challenges and healthcare providers’ performance. 
• As the intensity of crisis challenges increased, performance levels declined, particularly in: 
o Service quality indicators. 
o Response efficiency and operational speed. 
• Nevertheless, some performance dimensions remained at a moderate level, reflecting: 
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o Professional resilience. 
o Accumulated field experience. 
o Strong humanitarian motivation among healthcare workers. 
4. Interpretative Implications 
• The ability to maintain moderate to relatively high performance under extreme pressure 
demonstrates considerable adaptive capacity among healthcare providers. 
• However, the sustained presence of high-level challenges without adequate structural and 
institutional support poses a risk of gradual performance deterioration over time. 
5. Practical Implications 
The findings emphasize the necessity of: 
• Strengthening human and material resources. 
• Developing and institutionalizing effective emergency preparedness plans. 
• Providing continuous psychological and social support for healthcare workers. 
• Enhancing organizational resilience mechanisms to safeguard service quality. 
Such measures are essential not only to mitigate the negative impact of crisis challenges but also to 
elevate performance from moderate to consistently high levels, thereby ensuring the sustainability 
and quality of healthcare delivery in future crisis scenarios. 

1.1 Recommendations 
In light of the theoretical framework, previous literature, and the empirical findings of the present 
study which revealed a high level of crisis-related challenges and a statistically significant inverse 
relationship between crisis intensity and healthcare providers’ performance the following 
recommendations are proposed: 

1.1.1 Recommendations related to the independent variable (Crisis Challenges) 

Given the high level of crisis-related pressures identified in the study, the following structural and 
strategic interventions are recommended: 
1. Institutionalizing Strategic Crisis Management Planning 
Develop comprehensive long-term strategic plans for crisis preparedness, incorporating scenario-
based forecasting, risk mapping, and continuity-of-care protocols to enhance institutional 
resilience. 
2. Promoting Research in Crisis Management 
Encourage healthcare professionals and administrative leaders to engage in applied research 
related to crisis preparedness and response, thereby fostering evidence-based decision-making 
within hospital systems. 
3. Learning from Comparable Regional Experiences 
Establish structured mechanisms to benefit from neighboring countries that operate under similar 
geopolitical or resource-constrained conditions, particularly in the areas of emergency 
coordination and workforce sustainability. 
4. Strengthening Governance Structures for Crisis Management 
Advocate for the establishment or reinforcement of an independent crisis management unit within 
the Ministry of Health, equipped with clear authority, operational autonomy, and specialized 
expertise to address systemic vulnerabilities in the Gaza Strip. 
5. Allocating Dedicated Crisis Budgets 
Secure independent financial allocations specifically designated for emergency preparedness, 
essential medical stockpiles, and rapid response infrastructure to mitigate resource-related 
disruptions during crises. 
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6. Capacity Building for Supervisory and Leadership Roles 
Implement targeted training programs for supervisory and managerial staff focused on crisis 
leadership, adaptive decision-making, stress management, and coordination under high-pressure 
conditions. 

1.1.2 Recommendations related to the dependent variable (The performance of healthcare providers) 

Considering that performance levels remained moderate despite severe pressures yet declined with 
increasing crisis intensity the following workforce-focused interventions are recommended: 
1. Inclusive Decision-Making Structures 
Involve multiple administrative and professional levels in institutional decision-making processes 
to enhance organizational commitment and collective ownership of crisis response strategies 
2. Enhancing Cognitive and Managerial Competencies 
Provide continuous training programs in strategic thinking, problem-solving, and administrative 
innovation to strengthen adaptive performance during emergencies. 
3. Addressing Employee Motivation and Professional Needs 
Integrate healthcare providers’ motivational drivers, professional concerns, and well-being 
considerations into administrative planning to maintain morale and reduce performance 
deterioration. 
4. Institutionalizing Psychological Support Systems 
Establish structured psychological support services, including counseling programs, peer-support 
mechanisms, and stress reduction initiatives, alongside fair reward and recognition systems to 
sustain professional engagement. 
5. Continuous Performance Monitoring and Feedback Integration 
Conduct periodic performance assessments and job satisfaction evaluations, while systematically 
incorporating patient feedback to improve service quality and response efficiency. 

1.1.3 Recommendations for further studies   

To extend the scientific contribution of this study, the following research directions are proposed: 
1. Employing Alternative Research Designs 
Future studies should utilize longitudinal or mixed-method approaches to capture performance 
dynamics over time and provide deeper causal insights. 
2. Exploring Additional Variables 
Investigate moderating or mediating variables such as organizational resilience, leadership style, 
institutional trust, or perceived safety to better understand performance variability. 
3. Linking Theory with Field-Based Interventions 
Conduct applied studies that evaluate the practical effectiveness of crisis management 
interventions within hospital environments. 
4. Enhancing Crisis Communication Research 
Examine strategies for improving communication channels among hospital departments, 
healthcare teams, patients, and media outlets during crises to reduce misinformation and enhance 
coordination. 
5. Evaluating Leadership Development Programs 
Undertake empirical studies assessing the effectiveness of leadership development programs in 
strengthening crisis preparedness and sustaining workforce performance under prolonged stress 
conditions. 
These recommendations are associated with the study’s findings, which demonstrate that while 
healthcare providers exhibit notable resilience, sustained exposure to high-intensity crisis 
challenges without adequate institutional reinforcement may compromise long-term performance 
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stability. Accordingly, strengthening both structural preparedness and workforce support 
mechanisms is essential to ensuring the sustainability and quality of healthcare services in fragile 
and conflict-affected settings. 
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 التحول الرقمي في مجال الشركات التجارية  334
 الباحث: أيوب بنقاسم    

 طالب باحث بسلك الدكتوراه في القانون الخاص 
 –كلية العلوم القانونية والاقتصادية والاجتماعية أكدال  –جامعة محمد الخامس بالرباط 

 مركز دراسات الدكتوراه في القانون والاقتصاد
 تحت إشراف الدكتور: علال فال

 أستاذ التعليم العالي، كلية العلوم القانونية والاقتصادية والاجتماعية أكدال، جامعة محمد الخامس، الرباط.   
  - الثقة الرقمية    بين كفاية القواعد التقليدية و متطلبات   -   عيوب الإرادة في العقود الإلكترونية 

 فاطمة الزهراء جبارة الباحثة : 
 طالبة باحثة بسلك الدكتوراه 

 

 2030المملكة العربية السعودية في ضوء رؤية  الحماية الجنائية للاستثمار الأجنبي في  
 الأستاذ الدكتور: شاكر بن مقبل العصيمي 

 عميد كلية العدالة الجنائية وعلوم الجريمة -أستاذ القانون الجنائي المشارك 
 المملكة العربية السعودية  -الرياض  -جامعة نايف العربية للعلوم الأمنية 

 دراسة تحليلية مقارنة في ضوء إصلاح الضمانات المنقولة  رهن السندات في القانون الموريتان 375
 الدكتور: العالم الحسن عال 
 جامعة نواكشوط  -أستاذ متعاون بكلية العلوم القانونية والسياسية 

 الآثار القانونية المترتبة على فسخ عقد التأمين الصحي وفقا للقواعد الخاصة بعقود التأمين في التشريع الأردن 
 الدكتور: فيصل موسى الحياري 

 عمان، الأردن  -جامعة الإسراء  -كلية الحقوق، قسم القانون الخاص  -أستاذ مساعد 
 الدكتور: علي محمد الزعبي 

 عمان، الأردن  -جامعة الإسراء  -كلية الحقوق، قسم القانون الخاص  -أستاذ القانون المدني 
 )دراسة تطبيقية على عقود البيع الإلكترون والخدمات الرقمية(  الالتزامات القانونية الناشئة عن العقود التجارية في ظل التحول الرقمي في الأردن 401

 الأستاذ الدكتور: عبد الله حميد الغويري
 قطر  -جامعة لوسيل  -أستاذ القانون التجاري المشارك 

 الدكتور: أسعد خليفة سلمان بني حسن 
 نقابة المحامين الأردنيين -أستاذ القانون التجاري المساعد 

 الأستاذ الدكتور: عثمان النور عثمان الحاج 
 قطر  -جامعة لوسيل  -أستاذ القانون التجاري المشارك 

 العلامة التجارية: دراسة مقارنة دعوى المنافسة غير المشروعة كوسيلة لحماية 
 الدكتور: مولاي أحمد سالم

 موريتانيا  -أستاذ متعاون بجامعة نواكشوط 
 البيانات الشخصية كعنصر في الأصل التجاري: إشكالية التوفيق بين تسليع الزبناء وحماية المعطيات الشخصية  435

 الدكتورة: إيمان التيس
 مكناس -جامعة مولاي إسماعيل  -أستاذة باحثة بكلية العلوم القانونية والاقتصادية والاجتماعية 
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 آليات تحديد خصوم المقاولة من طرف جهاز السنديك 
 الدكتور: جمال حميدا 

 دكتور في القانون الخاص
 مسطرة الإعفاء في قانون المنافسة المغرب والفرنسي  451

 الباحثة: غيثة الدريوش
 جامعة محمد الخامس بالرباط  -كلية العلوم القانونية والاقتصادية والاجتماعية أكدال  -الدكتوراه طالبة باحثة بسلك 

  النية بشرى: الدكتورة الأستاذة إشراف تحت
 جامعة محمد الخامس بالرباط  -أستاذة التعليم العالي بكلية العلوم القانونية والاقتصادية والاجتماعية أكدال  

 آليات تحسين مناخ الأعمال بين تنزيل النموذج التنموي الجديد وقانون الإطار للإصلاح الجبائ 
 الباحث: عبد المجيد زيان 

 جامعة الحسن الثاني بالدار البيضاء -كلية العلوم القانونية والاقتصادية والاجتماعية المحمدية  -باحث بسلك الدكتوراه 
 خصوصية التنفيذ على أسهم شركات المساهمة المدرجة بالبورصة  475

 الباحث: ادوحسين المحفوظ
 جامعة ابن زهر أكادير -مختبر القانون والمجتمع، تكوين الدكتوراه في العلوم القانونية والسياسية  -باحث بسلك الدكتوراه 

 فعالية الضمانات العينية المقيدة في مواجهة مساطر صعوبات المقاولة: دراسة تحليلية في ضوء التشريع المغرب 
 الباحث: عبد العال الزنافري 

 جامعة ابن طفيل القنيطرة  -كلية العلوم القانونية والسياسية  -طالب باحث بسلك الدكتوراه 
 و قانون المسطرة المدنية   95.17الوساطة بين القانون   503

 الدكتورة نهال اللواح 
 أستاذة جامعية بكلية الحقوق بطنجة 

 الكاتبة العامة للمركز المغربي للتحكيم ومنازعات الأعمال 
 رئيسة تحرير المجلة المغربية للتحكيم العربي و الدولي  

 مسؤولية الناقل البحري في ضوء الاتفاقيات الدولية والنظام البحري التجاري السعودي: دراسة تحليلية مقارنة 
 الباحثة : منار محمد الغامدي 

 باحثة ماجستير في القانون الخاص، كلية الحقوق، جامعة الملك عبدالعزيز 
 تحت اشراف الدكتورة : هادية أحمد بالخيور 

 أستاذ مشارك في القانون التجاري، كلية الحقوق، جامعة الملك عبدالعزيز
 حدود سلطة المحكم في التحكيم التجاري الدول  544

 عفاف صبار   الباحثة : 
 طالبة في سلك الدكتوراه  جامعة القاضي عياض مراكش 

 الباحث : مروان محمد ثابت مشتهى
 تخصص إدارة الأعمال- باحث اكاديمي
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 محور قانون الأسرة وعلوم الفقه •
 
 دراسة موضوعية ومقاصدية معمقة لاختبارات الأنساب التجارية في ضوء مدونة الأسرة المغربية  حماية النسب واستقرار الأسرة من المخاطر الرقمية: 577

 الدكتورة: سناء المتدين
 أستاذة زائرة بكلية العلوم القانونية والسياسية بطنجة

 منهج الإمام البيضاوي في ضوء القراءات القرآنية: دراسة تحليلية 
 الباحث: بلال جبر خميس عماد

 قطاع غزة -سلامية محاضر أكاديمي غير متفرغ بالجامعة الإ 
 منظومة القيم الصوفية ورهان النموذج التنموي المغرب: مقاربة قانونية مؤسساتية  601

 الباحث: عبد الإله دهبي 
 المغرب -فاس  -ظهر المهراز  -جامعة سيدي محمد بن عبد الله  طالب باحث بسلك الدكتوراه

 فتاوى الإمام ابن باز الفقهية الواردة في كتاب مجموع فتاوى الإمام ابن باز)زكاة الفطر( 
 الباحث: عمرو زهير محمود نوفل       

       باحث في العلوم الشرعية والإسلامية 
 القانون الجنائمحور  •

 
 دراسة مقارنة  - الإجرائية للدليل الرقمي  الضمانات الجنائية   638

 الدكتور: إبراهيم عبد الصمد صالح البلوش
 دولة الإمارات العربية المتحدة  -عضو هيئة التدريس بكلية الشرطة 

 المسؤولية الجنائية الدولية عن "التحريض الآل" على الإبادة الجماعية 
 الدكتور: علي ناجي صالح الأعوج

 جامعة صنعاء -كلية الشريعة والقانون  -القانون الدولي العام الأستاذ المشارك بقسم 
 03.23التفتيش الجنائ على ضوء قانون المسطرة الجنائية الجديد   714

 الدكتورة: سكينة غزاوي
 دكتورة في القانون الخاص

 جامعة الحسن الأول بسطات -أستاذة زائرة بكلية العلوم القانونية والسياسية 
 سرقة القوى المحرزة 

 نور الدين طارق الرجبي  الباحث
 الدكتوراه  بسلك باحث 

 المصادرة والإجراءات التحفظية في مكافحة غسل الأموال  742
 الباحث: الجازي الكبيسي 

 دولة قطر  -جامعة لوسيل  -كلية القانون 
 الاختصاص القضائ للجرائم الإلكترونية دور مبدأ إقليمية القانون الجنائ في تحديد  

 المهدي لهبي  الباحث : 
 الدكتوراه  بسلك باحث 

 الرباط  -كلية العلوم القانونية والاقتصادية والاجتماعية السويسي 
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 دراسة تقييمية  –المحكمة الجنائية الدولية: حدود العدالة الجنائية في ظل التوازنات السياسية الدولية  764
 الباحثة: فلة رياض هاشم أبو الرب

 الرباط  -كلية العلوم القانونية والاقتصادية والاجتماعية السويسي  -شعبة القانون العام والعلوم السياسية 
 دراسة تحليلية على ضوء اتفاقيتي غسل الأموال ومكافحة الفساد مدى ارتباط جريمة الفساد بغسل الأموال

 الأستاذة الباحثة: روضة محمد علي العبد الله
 دولة قطر  -جامعة لوسيل 

 الحماية الجنائية للبيانات الشخصية في قطر  795
 الباحث : صالح فرج صالح مبارك التركي

 باحث متخصص في العلوم القانونية والجنائية  
 دور النيابة العامة في جرائم الشيك  808

 هشام حدادي   الباحث:       
 باحث بسلك الدكتوراه في كلية العلوم القانونية والاقتصادية والاجتماعية بمكناس 

 الاجرائية  محور القوانين المسطرية  و  •
 

 )دراسة تحليلية مقارنة في ضوء التشريع الاتحادي والتنظيم المحلي في إمارتي دب وأبوظبي(  الحماية القانونية للمتطوع في دولة الإمارات العربية المتحدة 825
 الدكتور: عبد الله سالم محمد فاضل الحضرمي 

 كلية الشرطة  -عضو هيئة التدريس 
 دولة الإمارات العربية المتحدة  -وزارة الداخلية 

 مبدأ سلطان الإرادة في العقد وحدوده في ظل التدخل التشريعي 
 - دراسة في ضوء قانون الالتزامات والعقود والنصوص ذات الصلة    - 

 الدكتور: محفوظ أحمد سيد عبد الله
 دكتور في القانون الخاص

 إشكالية التضخم التشريعي وأثره على الأمن القانون  853
 الدكتور: أمحمد الأحمدي

 دكتور في العلوم القانونية والسياسية 
 كلية العلوم القانونية والاقتصادية والاجتماعية السويسي  -أستاذ زائر بجامعة محمد الخامس بالرباط 

 نظام الضمان في التشريع الجمركي بالمغرب 
 الدكتور: عجان عزيز 

 تخصص العلوم الجنائية  -دكتور في القانون الخاص 
 دراسة مقارنة  - الإلغاء الاستباقي للعقد كآلية لمواجهة خطر الإخلال المتوقع   887

 الباحثة : تمارا سعد مغامس  
 الدكتوراه  بسلك باحثة

 الجامعة الإسلامية في لبنان -تخصص : القانون الخاص 
 التدخل القضائ في تأويل العقد الاستهلاكي: بين أسس حماية التوازن وحدود الأمن التعاقدي. 

 الباحثة : دعاء الشلي  
 الدكتوراه  بسلك باحثة 
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 التسليم في العقود العينية: دراسة في المفهوم والطبيعة والوظائف في التشريع الموريتان  919
 مولاي عبد الرحمن اد/ مولاي إسماعيل الدكتور : 

 دكتور في القانون الخاص
   سبب رفع دعوى إشهار إفلاس المدين في المدارس القانونية المعاصرة والشريعة الإسلامية 

 "   "دراسة فقهية تطبيقية تطبيقاً على النظام القانون السودان    
 الدكتور: سامي عبد الحميد إبراهيم أحمد  

 الأستاذ المشارك بكلية الحقوق جامعة الملك فيصل المملكة العربية السعودية  
 السودان. - وكلية الشريعة جامعة القرآن الكريم والعلوم الإسلامية

 محور قانون العقار و التعمير  •
 

 العربية السعودية: نحو منظومة تشريعية مستدامة التنظيم القانون للمعاملات العقارية ذات الطابع التجاري في المملكة   959
 زبيدة عبد الهادي اتيم  الدكتورة :   

 جامعة الأمير سلطان  -كلية القانون 
 الرهن العقاري بين الفقه المالكي والقانون الموريتان 

 الدكتور: محمد الأمين أحمد
 أستاذ متعاون بجامعة نواكشوط 

 دور فقه المحافظة العقارية في تكريس ضوابط النظام العام التعاقدي  997
 الدكتور: عبد الهادي رشدي 

 دكتور في الحقوق
 عضو مركز الرحامنة للأبحاث والدراسات القانونية والاجتماعية والإنسانية 

 المغرب -أستاذ زائر بكلية العلوم القانونية والاقتصادية والاجتماعية بمكناس 
 25.90توثيق التصرفات الواردة على تقسيم العقارات: دراسة تحليلية في ضوء القانون  

 الباحث: الحسن أندوري
 جامعة سيدي محمد بن عبد الله فاس -الكلية المتعددة التخصصات بتازة  -باحث بسلك الدكتوراه في القانون الخاص 

 الدكتورة: ابتسام علمي 
 جامعة سيدي محمد بن عبد الله فاس -الكلية المتعددة التخصصات بتازة  -أستاذة باحثة في القانون الخاص 

 بين سلطة الإلغاء والرفض وضمانات المشروعية القرارات السلبية للمحافظ على الأملاك العقارية في مسطرة التحفيظ العقاري: 1047
 الباحثة: كوثر الغزال 

 جامعة سيدي محمد بن عبد الله فاس  -كلية العلوم القانونية والسياسية بتازة  -طالبة باحثة بسلك الدكتوراه 
 الأستاذة الدكتورة: ابتسام علمي 

 عبد الله فاسجامعة سيدي محمد بن  -كلية العلوم القانونية والسياسية بتازة  -أستاذة محاضرة مؤهلة 
 تطبيقات الخبرة في منازعات العقار ورقابة القضاء عليها  1065

 الباحث: سفيان شايب
 باحث بسلك الدكتوراه 

 جامعة محمد الخامس بالرباط  -والاجتماعية أكدال كلية العلوم القانونية والاقتصادية 
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 المرأة السلالية ورهان التنمية المستدامة وفق القوانين الجديدة  1083
 لغريسي  بن مصطفى: الباحث 

 مكناس إسماعيل مولاي جامعة - بالرشيدية التخصصات المتعددة الكلية  - الدكتوراه بسلك باحث طالب
 لعديري العال عبد: الدكتور

 مكناس إسماعيل مولاي جامعة - بالرشيدية التخصصات المتعددة الكلية - باحث أستاذ
 المكانة الجديدة للمرأة السلالية بين حيف الأعراف وتدخل القانون  1094

 فضلي إيمان: الباحثة
 الدكتوراه  بسلك باحثة طالبة

 البيضاء  بالدار الثاني الحسن جامعة - السبع عين والاجتماعية والاقتصادية القانونية العلوم كلية
 ( LIASMAD) والقانون والتدبير الناعمة والمهارات للأعمال  التخصصات متعددة الهندسة مختبر

 بسطات  المحامين بهيئة محامية
 محور قانون الشغل و الحماية الاجتماعية •

 
 أية مقاربة قانونية لحماية حقوق أطراف عقد الشغل؟  اختراعات الأجراء: 1110

 الدكتورة: نادية المشيشي
 جامعة محمد الخامس بالرباط  -كلية العلوم القانونية والاقتصادية والاجتماعية أكدال  أستاذة باحثة في قانون الأعمال

 )دراسة تحليلية نقدية( كرونولوجيا الاجتهاد القضائ بشأن الطبيعة القانونية لمسطرة الفصل بسبب الخطأ الجسيم
 الدكتور: رشيد الزعيم 

 سلا -كلية العلوم القانونية والاقتصادية والاجتماعية  جامعة محمد الخامس بالرباط -دكتور في القانون الخاص 
 مفتشية الشغل بين الرقابة والوساطة في منازعات الشغل  1134

 شيماء الجباري الحسني الباحثة : 
 عين السبع، جامعة الحسن الثاني بالدار البيضاء  -كلية العلوم القانونية والاقتصادية والاجتماعية  الدكتوراه بسلك باحثة

 الدكتورة: ابتسام بلحداد
 البيضاء عين السبع، جامعة الحسن الثاني بالدار  -كلية العلوم القانونية والاقتصادية والاجتماعية  -أستاذة التعليم العالي 

 التعليم التقني والمهني وتمكين المرأة في فلسطين: دراسة حالة في الكلية الجامعية الذكية للتعليم الحديث 
 آسيا القواسمي الباحثة : 

 المملكة المغربية  -جامعة عبد المالك السعدي  -كلية العلوم القانونية والاقتصادية والاجتماعية بطنجة  الدكتوراه بسلك باحثة 
 الأستاذ الدكتور: توفيق السعيد 

 المملكة المغربية -جامعة عبد المالك السعدي  -أستاذ التعليم العالي 
 أثر القيادة الابتكارية على التميز المؤسسي لدى العاملين في مجمع الشفاء الطبي بقطاع غزة  1159

 الباحث: رائد خميس محمود حماد
 قطاع غزة -متخصص في إدارة الأعمال 

 دور الوكالة الوطنية لإنعاش التشغيل والكفاءات في إرساء أسس الدولة الاجتماعية  1180
 عياد باتي  الباحث :

 جامعة الحسن الأول بسطات، مختبر البحث في قانون الأعمال  -كلية العلوم القانونية والسياسية  الدكتوراه بسلك باحث
 مفتش الشغل من الدرجة الثانية 
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 مفتش الشغل بين الرقابة والتصالح: دراسة في ازدواجية الوظيفة وآثارها على علاقات الشغل  1192
 الدكتورة : وسيلة جلال

 دكتورة في القانون الخاص
 مسطرة الاستماع للأجير في ضوء التحول الرقمي  1205

 : مراد البورقادي الباحث 
-والسياسية باحث في سلك الدكتوراة، مختبر الدراسات والأبحاث في القانون الخاص، الهندسة القانونية والتنمية المستدامة، كلية العلوم القانونية 

  -الله فاس جامعة سيدي محمد بن عبد
 متخصص في قضايا قانون الشغل وتدبير العلاقات المهنية

 الرياض محور القانون  •
 تحولات عقود الرعاية الرياضية في ضوء الممارسة القانونية  1215

 الدكتور: محمد الحليمي 
 أستاذ زائر بالكلية المتعددة التخصصات بالعرائش دكتور في الحقوق

 حماية القاصر في الرياضة: بين النظرية والممارسة 
 الدكتور: يوسف أبويعقوب 

 أستاذ زائر بكلية العلوم القانونية والسياسية بتطوان دكتور في الحقوق
 الدكتورة: أحلام عليمي 

 منسقة ماستر المنازعات والتحولات الرقمية  - أستاذة باحثة بكلية العلوم القانونية والسياسية بتطوان
 رئيسة فريق البحث في السياسة الجنائية والأمن الأسري والعقاري بمختبر الدراسات والأبحاث القانونية والسياسية والتنمية 

 06.23حالة القانون رقم   - مكافحة تعاطي المنشطات في المجال الرياض: دراسة في مدى ملاءمة التشريعات الوطنية للمقتضيات الدولية   1241
 الدكتور: حميد اسليمان 

 أستاذ زائر بكلية العلوم القانونية والاقتصادية والاجتماعية بسلا  - دكتور في القانون العام والعلوم السياسية
 

 قراءة في القوانين البيئية بالمغربن 1258
   وليد حديديويالدكتور: 

 دكتور في القانون العام والعلوم السياسية، جامعة الحسن الثاني الدار البيضاء 
 الطاقات المتجددة والهيدروجين الأخضر: "من الأمن الطاقي إلى السيادة الطاقية" 

 المصطفى حيانالدكتور 
 جامعة القاضي عياض، مراكش باحث في السياسات العمومية القانون العام والعلوم السياسيةدكتور في 

 أستاذ زائر بكليات الحقوق بالمغرب
 محور القانون الدول 

 نموذجاً(  - م  2023أبريل   15)حرب السودان   مدى كفاية قواعد القانون الدول الإنسان لحماية المدنيين أثناء حرب المدن 1282
 الدكتور موسى محمد مصباح 
 السودان  –استاذ مشارك كلية القانون، جامعة النيلين 

 دراسة فقهية قانونية مقارنة.  الحصانات والامتيازات الدبلوماسية للمبعوث الدبلوماسي في فقه المالكية والقانون الدول 1298
 مهدي بن عبد الكريم الصوتي  الدكتور : 

 أكادير. -باحث من جامعة القرويين كلية الشريعة
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 تهديدات ومخاطر   تطور الذكاء الاصطناعي وخروجه عن السيطرة   1320
 الدكتور سيف محمد سيف السويدي 

 أبوظبي -كلية الشرطة  – عضو هيئة التدريس 
 بالاشتراك مع الدكتور ممدوح خليل البحر

 أبوظبي -كلية الشرطة  – عضو هيئة التدريس 
 أزمة الهجرة والنزوح القسري في ظل النزاعات في غرب إفريقيا  1342

 ليلى اليحيوي الباحثة : 
 بجامعة محمد الخامس الرباط باحثة في القانون الدولي 

 المغرب(   - المغرب والعمق الأفريقي: الأبعاد الجيواقتصادية والأمنية لمبادرة الأطلسي ومشروع أنبوب الغاز )نيجيريا   1359
 إبراهيم النوحي الباحث : 

 باحث في السنة الخامسة من سلك الدكتوراه في القانون العام والعلوم السياسية  
 كلية العلوم القانونية والاقتصادية والاجتماعية بالمحمدية 

 النزاع في منطقة الأحواز )إيران(  1373
 الباحثة / بدور آل خليفة  

 طالبة في ماجستير في الشؤون الدولية والسياسات العامة جامعة لوسيل دولة قطر 
 محمد اوريا  /بإشراف الدكتور 

 الحرب الإيرانية الأمريكية: تحولات القوة وإعادة تشكيل النظام الإقليمي الشرق الأوسط ما بعد   1387
 الباحث : بدر بتال العتيبي 

 باحث في الشؤون الدولية والسياسات العامة 
 حاصل على درجة الماجستير في الشؤون الدولية والسياسات العامة

 

 هل آن أوان التحكيم الضريبي في المغرب؟  1407
 2026دراسة تحليلية في القانون المغرب على ضوء مستجدات   من منطق الحظر إلى إمكان بناء عدالة جبائية بديلة

 الدكتور مصطفى الفوركي
 دكتور في القانون الخاص 

 المصادر الشرعية للقضاء الإداري السعودي  1428
 فيصل بن صبر اللويش الشمري  الدكتور 

 الأستاذ المساعد بقسم القانون في كلية الشريعة والقانون بجامعة حائل 
 وقف تنفيذ  القرار الإداري السلبي دراسة مقارنة  1449

 المحامي الدكتور انمار هيثم نعمة الساعدي
 بغداد-رئيس القسم القانوني  كلية القانون جامعة اوروك

 المحامي الدكتور رجب محمد ندا  
 محاضر القانون الإداري بكليات القانون مصر  رئيس قسم القضايا بالإصلاح الزراعي 

 الدكتور رجائ عبدالرحمن عبدالقادر عوض 
 أستاذ قانون المرافعات المدنية المساعد

 بغداد –كلية القانون جامعة اوروك 

mailto:MFoRKi22@Gmail.com
http://doi.org/10.63585/VLQV1532
http://doi.org/10.63585/VLQV1532


 المغرب  – سطات  –جامعة الحسن الأول  –و محكمة تصدر عن مختبر البحث قانون الأعمال  دوليا   معتمدةمجلة علمية 
 WWW.Droitetentreprise.com:  الموقع الرسمي MFoRKi22@Gmail.com الإميل الرسمي : 

 جامعة الحسن الأول سطات 

 كلية العلوم القانونية و السياسية 

  مختبر البحث قانون الأعمال 

20  

 

Volume 11 issue 05 

N:66 OCTOBRE 2026 

ISSN:2509-0291  

DOI 

http://doi.org/10.63585/VLQV1532 

 

 "التعويض غير النقدي في القضاء الإداري السعودي"  1467
 محمد بن عبدالله بن محمد الملحم  الدكتور : 

 المملكة العربية السعودية -جامعة الملك فيصل بالأحساء-كلية الحقوق -أستاذ مساعد
 "البرامج الميزانياتية" كرافعة لتكريس نجاعة المالية العمومية  وتعزيز المسؤولية التدبيرية  1487

 الدكتور: فهد فيلال، 
 جامعة سيدي محمد بن عبد اللهدكتور في القانون العام  
 إطار إداري وباحث في التدبير العمومي والحكامة المالية  

 في ضمان تنافسية المجال  دور الآليات الحديثة للتدبير والتسويق التراب 1508
 الدكتور هشام عميد 

 سطات -جامعة الحسن الأولدكتور  في القانون العام والعلوم السياسية 
 سلطة التعيين في الوظائف السامية في دول المغرب العرب  1524

 الدكتور سيد محمد محمد فاضل
 موريتانيا  -أستاذ القانون متعاون بجامعة نواكشوط

 95.17التحكيم في منازعات عقود المقاولات العمومية وحدود التحول في ضوء مستجدات قانون التحكيم المغرب الجديد رقم   1535
 الدكتور محمد علال 

 دكتور في القانون الاقتصادي
 أستاذ باحث بالمركز الجهوي لمهن التربية والتكوين لجهة سوس ماسة/أكادير

يبية بالمغرب: بَين الحقِّ والواجب  1561  العدالة الضرر
كتور إبراهيم بنفراج  الدُّ

 أستاذ زائِر بِجامعة ابن زهر
 المنهجية الجديدة لإعداد مشروع قانون مالية السنة بالمغرب في ضوء الكتلة الدستورية للمالية العمومية  1581

 محمد أحتيتيشالدكتور : 
 محمد بن عبد الله بفاس دكتور في القانون العام، جامعة سيدي 

 تطور شروط المصلحة في دعوى الإلغاء بين التوسع والتقييد القضائ: دراسة تحليلية مقارنة  1596
 الدكتور عبد القادر يوسف شامخ

 أستاذ متعاون مع كلية العلوم القانونية والسياسية بجامعة نواكشوط  
 الرقابة الجبائية في ظل التحول الرقمي بالمغرب  1609

 جهان لمليح الباحثة : 
 طالبة باحثة بسلك الدكتوراه بكلية العلوم القانونية والاقتصادية والاجتماعية بسلا

 القانون الدستوري محور  •
 حرية التعبير في موريتانيا، دراسة في الحماية الدستورية وواقع الممارسة  1626

 الطاهر ولد أحمد   الدكتور 
 أستاذ متعاون بجامعة نواكشوط 

 أسسن الملكية الدستورية في المغربن 1641
 الدكتورن سيد محمد محمد فاضل

 أستاذ القانون متعاون بجامعة نواكشوط
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 المركز الدستوري لمنظمة التحرير الفلسطينية وأثره في بنية النظام الدستوري الفلسطيني  1650
 : مرام عوض عامر نصارالباحثة 

 باحثة في سلك الدكتوراه في القانون العام 
 الإرادة الدولية في وضع الدساتير الوطنية بحث مستخلص من أطروحة الدكتوراه الموسومة بعنوان

 دراسة تحليلية وصفية  نموذجًا()فلسطين 
 من الشرعية الانتخابية إلى شرعية الانجاز في النظام الدستوري المغرب  1673

 الدكتور : أنوار التازي
 دكتور في القانون العام والعلوم السياسية

 الدار البيضاء -جامعة الحسن الثاني 
 السياسيةمحور العلوم  •

 –وممارسات دولية مقارنة دراسة على ضوء تجارب   اللجان النيابية لتقصي الحقائق في الممارسة البرلمانية المغربية 1688
 محمد سكلىالدكتور : 

 أستاذ محاضر مؤهل بجامعة محمد الخامس، الرباط 
 كلية العلوم القانونية و الاقتصادية و الاجتماعية، سلا  باحث في القانون الدستوري والعلوم السياسية

 " دراسة حالة المغرب "     الأحزاب السياسية وتكوين الكفاءات وإنتاج النخب السياسية: الوظائف، الآليات، وحدود الفعل الحزب 1710
 الزهرة اباحنيالباحثة : 

 طالبة في سلك الدكتوراه جامعة محمد الخامس الرباط
 كلية العلوم القانونية والاقتصادية و الاجتماعية سلا

 محور الدراسات والأبحاث باللغة الإنجليزية  •
1724 Minimum Wages and Overtime Premium in Light of Saudi Labor Law and the Fair Labor Standards Act (FLSA) 

Dr. Osama Abdulrahman Alkhamis 

Assistant Professor of Civil Law, Private law Department, College of Law, King Faisal University, Alahsa, 
Kingdom of Saudi Arabia 

1749 Relationship Between Administrative, Strategic, and Training Dimensions of Total Quality Management and 
Performance Evaluation in Public Healthcare Facilities in the Gaza Strip  

Yousef. M. A. Alghoul  

Department of Business Administration, College of Graduate Studies, University of Al-Butana,  Sudan  
Human Resources Planning Department, Planning and Performance Unit, Palestinian Ministry of Health, Gaza  ,  

1771 Russia’s Palestine Discourse in the Context of the Ukraine War: Anti-Westernism or a Principled Stance? 
Üniversite adı: Ankara Hacı Bayram Veli Üniversitesi 

Danışman: 
Prof.Dr. MEHMET SEYFETTİN EROL 

İKTİSADİ VE İDARİ BİLİMLER FAKÜLTESİ 
ULUSLARARASI İLİŞKİLER 

Öğrenci: 
Adı- soyadı: OSAMA T.A. MORTAGA 

 
 
 
 
 

mailto:MFoRKi22@Gmail.com
http://doi.org/10.63585/VLQV1532
http://doi.org/10.63585/VLQV1532


 المغرب  – سطات  –جامعة الحسن الأول  –و محكمة تصدر عن مختبر البحث قانون الأعمال  دوليا   معتمدةمجلة علمية 
 WWW.Droitetentreprise.com:  الموقع الرسمي MFoRKi22@Gmail.com الإميل الرسمي : 

 جامعة الحسن الأول سطات 

 كلية العلوم القانونية و السياسية 

  مختبر البحث قانون الأعمال 

22  

 

Volume 11 issue 05 

N:66 OCTOBRE 2026 

ISSN:2509-0291  

DOI 

http://doi.org/10.63585/VLQV1532 

 

 محور الدراسات والأبحاث باللغة الفرنسية 
1935 La gouvernance sportive en droit marocain (première partie) : un édifice normatif inachevé — la loi n° 

30-09 et ses textes d’application 
Dr. Samir ABAAKIL 

Équipe de recherche Management et Gouvernance du Sport 
Institut Royal de Formation des Cadres de la Jeunesse et des Sports (IRFC), Rabat 

1949 L'INTELLIGENCE ARTIFICIELLE ET LE DROIT DES AFFAIRES AU MAROC : OPPORTUNITÉS, RISQUES 
JURIDIQUES ET PERSPECTIVES DE RÉGULATION 

Pr. Lamyae SAHRANE 
Maître de conférences habilitée à la FSJES de Mohammedia 

Laboratoire étude et recherche en droit privé et public et digitalisation 
Doctorante-chercheuse Nour El Houda KERMICHE 

Doctorante à la Faculté des sciences juridiques, économiques et sociales de Mohammedia 
Laboratoire étude et recherche en droit privé et public et digitalisation 

Université Hassan II Casablanca - MAROC 

6419  Le financement participatif : Apports et risques 
DR . Mohamed KELLATI 

Enseignant chercheur, FSJP, UCD, El-Jadida 

1804 Pollen grains and their evidentiary value in criminal investigations. 
Saleem Isaaf Alazab 

1 Associate Professor in the Department of Law. Faculty of Law, Al-Balqa Applied University, Jordan. 
dr.alazab@bau.edu.jo. ORCID: https://orcid.org/0009-0001-0544-620X.  

Ali Ahmad Alzubi  
1 Associate Professor in the Department of  Law. Faculty of Law, Al-Balqa Applied University, Jordan.  
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   من مجلة القانون والأعمال الدولية   66صدار رقم كلمة افتتاحية للا
 بسم الله الرحمن الرحيم 

 العدد السادس والستون من مجلة القانون والأعمال الدولية 

يصدر العدد السادس والستون من مجلة القانون والأعمال الدولية في لحظة تتسارع فيها وتيرة الإصلاح التشريعي، وتتبدل فيها 

موضوعا لاجتهاد   بالأمس  كان  فما  فيه.  البحث  ومناهج  القانوني  العمل  قانونية أدوات  لنصوص  مادة  اليوم  فقهي محدود صار 

مستحدثة، وما كان يعد من قبيل الافتراض التقني أصبح واقعا تفرضه الممارسة على القاض ي والمحامي والباحث على حد سواء.  

، وتكشف ما  وفي هذا السياق تتحدد وظيفة المجلة العلمية: لا أن تواكب التحول وحده، بل أن تقيسه بميزان القاعدة القانونية

 فيه من مكاسب وما يعتريه من نقص.

وقد حرصت هيئة التحرير، في هذا العدد، على أن يكون البناء المعرفي للمجلة متوازنا في محاوره، متعدد المشارب في مواده.  

وقانون   الجنائي،  والقانون  السياسية،  والعلوم  العام  والقانون  بفروعه،  الخاص  القانون  بين  المنشورة  الدراسات  توزعت  فقد 

والحماية الشغل  وقانون  والقانون    الأعمال،  البيئي،  والقانون  والقضائية،  القانونية  والمساطر  العقاري،  والقانون  الاجتماعية، 

الرياض ي، إلى جانب الدراسات الشرعية وما يتصل بها من قضايا الأسرة والفقه، ومحور خاص بأثر الرقمنة والذكاء الاصطناعي في  

 غة الفرنسية. المنظومة القانونية، ومحور مستقل للدراسات المحررة بالل

بل صارت   معزولة،  القانونية جزرا  الفروع  تعد  لم  إذ  ذاته؛  القانون  لواقع  انعكاس  هو  وإنما  تشتيت،  التنوع  هذا  في  وليس 

الظاهرة الواحدة تستدعي أكثر من فرع وأكثر من منهج. ولذلك آثرنا في تقديم هذا العدد الإشارة العامة إلى محاوره دون الخوض في  

 ركين للقارئ أن يبني حكمه من النصوص نفسها. تفصيل كل دراسة على حدة، تا

ومن دواعي اعتزاز المجلة أن مواد هذا العدد وردت من باحثات وباحثين ينتمون إلى مؤسسات جامعية ومهنية متعددة داخل  

القانونية. وهذا   المهن  الدكتوراه وممارس ي  الدكتوراه والباحثين بسلك  العالي وحاملي  التعليم  بينهم أساتذة  المغرب وخارجه، وأن 

و ما يمنح المجلة صفتها العلمية، ويجعلها فضاء للحوار بين النظرية والممارسة، لا منبرا لطرف دون التعدد في المراتب والمشارب ه

 آخر. 

وقد خضعت جميع الدراسات المنشورة لمسطرة التحكيم العلمي المعتمدة بالمجلة، والتزمت هيئة التحرير في مراجعتها بمعايير  

الصياغة والتوثيق المقررة، مع الحفاظ على استقلالية كل باحث في آرائه واجتهاداته. فما يرد في هذه الدراسات من مواقف يلزم 

 لضرورة عن رأي المجلة. أصحابها وحدهم، ولا يعبر با

وإننا إذ نضع هذا العدد بين يدي القارئ، نتقدم بالشكر إلى الباحثات والباحثين الذين أثروه بأعمالهم، وإلى السادة المحكمين  

على ما بذلوه من جهد في التقويم والتوجيه، وإلى كل من أسهم في إخراج هذا العمل إلى النور. ونجدد الدعوة إلى المشتغلين بالبحث  

 في الأعداد المقبلة، بما يعزز رصيد المجلة ويخدم البحث العلمي في مجال القانون والأعمال.  القانوني للمساهمة 

 وبالله التوفيق. 

 والله ولي التوفيق 

  إدارة مجلة القانون والأعمال الدولية 
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   كعادتها مجلة القانون والأعمال الدولية تواصل ريادتها للمجلات القانونية العربية وقد شهد الإصدار الأخير منها
 .مختلفة ةجنسي   12ما بين دكتور و أستاذ جامعي وممارس من  مشارك   159شاركة بم   بحثا 120الموافقة على نشر  

من طرف المحكمين المنضوين تحت لواء المجلة و من مختلف الجنسيات   ابحث  498هذه العصارة ناتجة بعد تحكيم اكثر من 
 لأجل الوصول إلى أجود الأبحاث التي تستحق النشر 
 

وقد   من اجود الاعمال القانونية المحكمة لمجلة القانون والأعمال الدولية 65الإصدار رقم يعتبر 
 :شمل هذا الاصدار أبحاث من مختلف مشارب القانون 

-  

 بحثا ( 120)  65شمل الإصدار رقم 
 باللغة الإنجليزية  3 باللغة الفرنسية  21 باللغة العربية  96

 الجنسيات المشاركة في هذا الإصدار  
 2  فلسطين 1 العراق 1 الأردن 8قطر  12  السعودية 122المغرب 

 2 السودان 01  اندونيسيا 01 تركيا 1  الامارات 1تونس   6موريتانيا 
 عدد الأبحاث  65محاور الإصدار رقم 

 27 الاصطناعي  التشريعات الرقمية و الذكاءمحور 
 13    قانون المال و الأعمال محور 

 3  وعلوم الفقهمحور قانون الأسرة 
 8 محور القانون الجنائ 

 10 محور القوانين المسطرية و الإجرائية 
 3 العقار و التعمير محور 

 3 محور قانون الشغل و الحماية الاجتماعية 
 2 محور القانون التربوي 

 9 الدول محور القانون 
 13 محور القانون الإداري 

 3 القانون الدستوري محور 
 2 محور العلوم السياسية

 3 محور الدراسات و الأبحاث باللغة الإنجليزية  
 21 محور الدراسات و الأبحاث باللغة الفرنسية 

 بحثا  120  المجموع  
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